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JIIH-I'K «l41u| Ij’eh 

41IH‘4»I1, 20 31^, 2002 

'd i HdMi i i -dciiV U T tft t iT (aiftrsKTfr ) ^ ‘ <n fiiP i tm , 2000 

it IJEftw #57 1976 (1976 ^ 21) ^ tira 30 ^[RIir^Tr 

■5FT IT#! ^ ^ TTldH ^ ^ ^ atfqPI ifTTP; ( ! T W~tg T «6 ' ^ 

3n%Jr5Fi"f^ t 3fR3T^fff^3?k3n4WfR^m 
'ftrpEET %, ; — 


3TKqFT-I 

1. ltf5llkHIR,yrW3frrdM|^t5Hl : — 

(i) fqPl'MH 'JllH'i'K <i'Ji=blti (^ifinqiiO 31^ 'ti4’qitl) 2001 I 

(ii) IFSTT^ ^ niflo 3r^l41 ^T'l I 

(iii) if stk '^)4'qi'0 Rl : 

■RF if, RiPi^hT ST^efT <5H«iRpr % 'RtoET"RT h-sci ^RI ftH/i'id ^ 'RT TTPTI-R ^*HlRlPlfS3^ 

iftRT lEE— 

('^) ^Roh RT 3r?eiFfl' <?'H ,'^ PiRiritn Rti'dl '<5crf4fl Rl Sfqqr % sfitfR tr “(Rw ’Tf, 

(35) HlRl'il'=h ^53'RT %'?fRl OldiR’RT «<«t5K'RT R*>w1 31^ ^ndi hRiRi^Rki RT 311^ cqR«i RTFTPJFf^t I 

2. MR'MlHHi, 

^ 'Jl®l tl°h “(Id Ri'IR 'RT 1Rr*t ^ — 

(3F) ‘‘ srfilRm’’ if Hl^rvrd) OIhIuI arRlfwi, 1976 (1976 5^21). aiRl^tl 

(35) "RRRTftET"^ RfflWf/, 1987 3fiTRFW stMh 11 

(R) ‘ ‘ Pd^Rffl infWT)” ^ RiRiRH 5( 1 ) if Rfqtftff M I Rh^iO grfN^ 11 


1459 01 / 20(12 


(1) 


IHb CiAZbTI t; Ut INUIA ; bXlKAUKUlNAKY 


[bART 111—SEC, 4J 


(^) “ 5=t)" ^ VTO 3 ^JHtfKI ( 1 ) %r3<n‘ia ■^ShiIhCI -Jll^ 1'K yml"! ^*1) % I 

(^) “ HSel” HSd I 

(^) Trrer’^TTYfn: tjRnr^iT^TTOTaTfV'^ 3Tfv^t i 

(^) ^ 51^ q|<rfl 3inf«Tf I 

(^) “'HfOT ^ 37fV*blR4 % fiTH^ STWW afR % ■'TTO?t R' ^ icnifRfl aiRr^ 

arR^lTTii 

(^) PinRiRad yiiRiMt:— 

(■^F) ^TfRrtwRRr «iR«i 

(15) '5F ar^fR, '^Rt5 arfR^iRt'51'5v4^rO''1T'T5'51 %; 

(TT) 11^111 fqRiqa,^R^ 3ii«hrw'^ ai55iivi, fR?Ri aH'^tiRrM^. aiq^iivi ■^T^sroRr^'n^ a^rfR; aik 

(-q) Rr7q%7^RHyf?T^qT^!=T5RT^'^ 

(H) " MRMr^ jRf”RflT%iH3iR ^'5^, I 

(B) ‘'(+.4^’’Rr 3(^) (2) (3) R’ RiPil^'y-q^'R’^fR;Rt ’it’llf^y'^ arRr^^ aikw^' 

t, ran«h1 ^ ^ ar^ R'icu'f ^3 >ir lit^ jifR f i 

(■ 5 ) " mR^h” ■R arfRwd ^ '+)4i?Ttt 5 ft ■qHt/551 ■ 5 R 1 ("5^ ■^RiAiiRt ■f^r ^iT/^ aifwR ^ t) a^R 

arfR^Jift ITT ‘hR’^iO ^ iRth, ■^-'Pmi, afR ^ ■’joRt: arRjqjRt "qr etiR'iid '5i anRim f, arfR^ 
f, sRpRi fRfR57 ?iq ■R ■>j«i^ tRiak^ vnfRbi '=1^ f i 

(^) “3Tf»ir!FRt”'R fqPiMH 3(5r)(i) R' ■qijf R'^ fR^ »R-q^ Rr^ Tsqfer aR^ 

(111 ) “'Rtpi”R afn MRgt RKT^'% fa# 'HinaRpRi ^% 

R' qRRfu Rfah wj, feift %wt ■R' arfwR ^ii '+4 '^k 1 ^ yfiiniF Rti^t uit% Rin arfRR?! 
ti 

(71) ‘‘3R^’'RRinaiRwTT^ q%q^-#5 3Tfvj^tl 
(sT) “yiRl^'*RRi”Rt iReRqiaRTpRfRr^aRRR^itafR 

(t;) ‘‘iRRsTfR»15T’’R31iJPT5irqTmRfRl#fRwT5^TTl'»lTi: iTTT'n^riRqMTarfRqiRt, l4v<rl-n%3TfR5lRt 

^^■=1^1, arfRRnt I 

3T«zim-n 

3tf li«» i RKT aitr ' «sf. ' Ri< i RiiT 7T;Ti5 RT* ' < PT, Ph^Rm, iifRftsjTT iiniRd 

3. 3tft44)lRt|T afll shR^lUtlT efiT c|<lT«hlO| ; 

(qr) % arfqe*iir<4l aRr ^4'ciiR4l' R‘^i^tiK q'H'j'n Rtxii 'Sim'ii:— 

(1) siRifJhiR ^R?if 

(i) -RRci-I 

(ii) +R)r1-lI 

(iii) 'RbH-III 

jlTPTHH % R ■qwq ■jniR fRti ;— 

(i) arR™R 

(li) ■?TP5T 








[’Mill—■?5ri^4] ’Tiw^Tram ; smmw _3 

(iti) 

(iv) qRiy mmr 

3TM aflr■q^^TPT, fip^RT^rM’MmrsnT^)^?fRTTTTMT% 3 h ^ 'TT RiPif^V [V>*Ii 

^ I 

(2) TTJJIS'-Tjr—f^jrftraftTTTt^ 

f?TPr#T tM 3T«rfr[;f^TPi^-w-T?#5f[, %fmr-TTF-'3^, sfR ^ 31 ^ ?ff^Mf, 

■RmPT ski TTTOT % TTT^t-TT'M ''TT 'RMT 'illij, I 

(3) TnjWM—3T«Jl^Tt^ 

3T»ThT*T T^ 3T«Tf7I^ TKIvmf ^-TTF-TTM^ ^4^ld. ^^mT-TTF-TT^miF^, -STTmftMT 

44^l'3iP*b-TTF-yVil^ ■^TW 'il'i sfR i[41 3Mf Mmt, f^r% "METT Sill %T!0^ k<'t)K % 

^ TPM-Tm ’TT ’M? I 

(^) ^TT f^rRkT*T Rhkl ’ll «(in ^fiT ST^f ^(57 MMT 'Jilts'll 'Ni 4'^ ^ 3TftMrft4f ^ 'fi4'=(lRk7TPft TI^4f ^ 
4.3ITCir!ft-^if^7) 

M I4Pi*l4T'4 Rti41 ijfo<j)(r1 ill'll '5^31 4[, TMT^"^ % 3Tt44)'l, ’^ff TFR-THM'TT 

Pi^vi^ti MOT m MTt %Trt f<rf^'€ ^sirm ^ ’rlrfreift ^ f%Tft mIm ^ f^ [4^7 4 Ti^ -aftr/^n 

TM4f^4f 60fl;H^3PTRM^3T7Tf^%rftMM‘^'3ftT/^rT3TTe7r4t3TTVRmfMrRM^TM?rTt : 
mTtj "m ■sflrM 3 tt*ii 41 3TWR ■’TT i[41 'Ri^RiMt MTimi' 4Vi % miih^I ^ ^ 'Jir^'fl i 

(1) arftrihrfTkT%m«T4f srwrarfkgRw mfwift'^i ■mfmiTTi'TiTTT: 

■'tt'Tj Iff 1% ifRi kpiM'^'mr% m "'tt «t>i^ h '^, ifl <Ti4’qiR4l' % '4 '4t 3 twt5j Pi^Rki rnfmiTfl'' eW i 

(2 ) f«fr 4" TT4t f?Tf4M 4 arfijfHM ^ tM 29 ^ ai^rnr TTT^ STTI’MT^ 

RrMf % ^ ■antpft i 

(3) 3Tq4tw#f4gRw ^^Siri■* i*it’ qrNR iiTOi 

mftisfrrd ^ Terrerm (fwln) MTtrr-mTJ^^^srwm'^i 

(4) ( I )3H#TIT—•&TIT^4^’sqfM, 

(^) f5ra4RFTft'^MRRr%MnRr<TiFlWt^f^M^ w:f^t, f^y'5rlM4!/TTRr^jftf^ 
sreM 

(t 5) ftrCT^ MTt/’rfrr %■ '5^14t, RfkTt Mftrr %ttt*! ImrE ^ "^fT ^'®ftr Rim'^j 

3<W M ’IT [4yRw ^ RiP Mix 'IpI ?Vri: 

*lfs Pl-JjRtfl yiRl'wd '5TT «(lrt TTr^irt 'f^'^TIT ImiF MfM TT*!! RmTF ^ ’'TTfinj^T'i)^ ftRj 

% 3TMfn ar^t’T 13flT w Rfr ^ ^ % 3TM mm:'R t, rrl ^ ^ Rm % mrRt ^ ^ TMm 11 

(ii) y)*IU|l 

^4(1 3tmI 4^c[I Pi^Rki ■'IT siRrBift m Mbsifl li % -st^ttr sttfR ^qiftcti fr^iRi ^ iSfR "4' 

"sfrMTT TTTJ^ MTTT I 

6. ^4T|H 3fk ^4 

f4f4M3 4’’5^??ife?rf4^’4Tr^4*f4)T4sTRrMft'MMfMt’^^wMj ’T^a^T^M’jfe’^TimnT 
^■#4, ^ srftrRm^ mt i7 ^mmt (i) %3TM4r 4r;?fl^TTrMMrTTM-TmM:f4Rnitfer'!4tM4 1 

T.trar^WTwr 

[4y4fl Rti41 ’4 *kf4<i t1*ii, 3+1 Rm Pi^Rw 4r ttrm 4rR p^mtI tiiiiT % spjrnr Rtv41 4t ’irr "kr^ Rn*^ 

M% % ^jl4 RtMT ^ MTM ■#[)■: 

■’TT^ M' 74) aiR; M' 44 ft^T+r % arTrniTT 4' mttt %, Tit 'm "3+1 Ri'i m Rttt sRt't^ ’Mtt <^><4 m mt 

'Tpl ifrTT I 
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(i) STfllstild T^t'^ % Rik, 

sTTfii % ’JT^pn I 

(ii) P+iti1 T; eh4dl'0 'J.'ti ^ ^ % IdR ''Tft'ltw RT T^'li, Rn^ Ri^Rw 

Tf TFTTt ^ 3Frf^ ^ 3mfV % ^ E%PI I 

^ 31^ % %TT ^ 1 

(iv )(^) [nft't'l'H ^ 3TtiHWTTTf'^ Rltl^ '!ti4'cl!'0 Ti31*1 Rf ^ RrtiJ, 4fi<^l8iTf T! <$*ii, Vllf^l^+iid 

Tnft%^3prfIW^3T^^ftTlT 

’T^'ii, fsT^ Ri^R^ Rrf^^+ii'O SRT sprRw ^ 3t<^f^ %■ i 

(V) srf^eiiid % himctI ■^' mR^Iw ■3r%' ^et strtvet’t '®fii' rt^ 'Et (4y,(^ 

UirR^tiVd TIE 'A STEf^ % ^1<,I1 ’3^ET)T =til4PloMl^i 3TO?ftT>PW T 3i^^tJ '^ftRTSit % 3F^R «(iii^ I 

g.WRt^vTtrr 

(0 eR; ^ TIE ■£:, f^3Tf»FFEt-qTT^4i?ltA smtEMwTPilTsrTF^^^TifE#'^, ■fft^ 

^T^Topift "El "^NiP°ll '^' T*4141 [^41 '3ilL!,'n I 

(ii) ^ EfP^tSIT ^ ^ETT^ ^rTRl, Tff^ rMw ^ yif^^TR) ^ EF TIE^ 

srfiTOTTt ET ■'^Ef-^TRt ^ t; rt % fwT <rTy«m t, ift: 

(■^) #0ti arPwRt ti ^ •tHcIR ar^ro 

^ %5T ^ IPTTET ^-STI wfr 11 

Ca) #E ^ ^ ^t1 aiftrof)in^'^^iff % ATT^ ■^’, '^ ^ ET ^ 'FWm t, 

'3^ T<JP=1?T feET TIT eTT I 


lO.^drf^lRT't^IT^RRTl^ 

(1) ('^) ^ 'ft sT^TOift n ’^EfgKt 'tWft -qr 3n^ ^ 3 ET wrra ^ ^ -cf Pr^f^ 

infEqiTft'qit fdftsnrdtfen fty,f^drsm-it "ftERt 4<ft i 

(13) dtf^3tt3T^rf^3Tqf»1W3EfT(#^ :— 

(l) 1^3TfE3nft%Em^^f3t3Rlft%, 3fk 

(ii) f^lfl %TTrtE^ ■^’ ■Q^Jf) Hpl^ I 

(T) %Et srftjqqft ^ ^ ^-fqf^qrr (13) 3i)-$q73t) ^?ffr5[ffr%^^f, ^FElai^rf^ 

TrflT "Tt 3Plftl % "311% ^nH %'3TW1 T'4>H 33 ^‘Ifli'i 3iHi Bt'il I 


( ! ) 33T-f3Rm (1 ) ■^' 3Rrf^ Rfn^d 3T3 % ijtft ■p; Ht 3ft^ 3lfq3Tft 31 3Ef3Rt, ftPTF 3T^'?Traf33i 
TFT'ITFf 3i ■■['[TSTft '^, Pi'^^Rw Rlf^'hl'O % % Ri'll 331 fei-S ■ijfl 3^3l 3T33T ^qi'lM3 3^ H%3T sfR 

3Ej?nFrinv ^iiqqiffe'fl ’’j^ 3T < 53 ^ ''^tiH sif^nit 31 3)43ifl 'sro ■Rj3i 33 t 131333 33 3ft^ 3 ) Alftii 33 33i 33iqt 3^ 5 V 11 , 
3T3 33i^ 38(13 3Tf3Trtt 3KI i^t^iK 3 33 31131 


Tq^ft^rnri 

3ftl t^3l 3Tt33ifl 3T '+M3l<t 33 33f33133T'^313^3?^3313133T^^il^Ftlf 3tfel3tKt f3i3T33T’^ f^33% 

f333? 3T5?7I3f33i 33331%3I 33) 3 3it ’3113, ii) 3^ 3rf33)lft 513 31%3 33^ Elftll f%3 33) 331 f3f333 % 33)313 % 

fi3T7 ,33 3lf333ft 3133f3Rt % 3^!iTWf331311it3Tt%3f 3313f^ 3T3T 333311 
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11. aifSraif^ 

1 . ( 1 ) ^ 43Tf7™ft’3T354^60 7a[^^37I^^^’qT#1T-'pT^#TTI 

■qiT^ 11^ %3THT^, ■571^’ Ir«lPH<<H (2) ■^' ’TR^aiT ^f^Rl SKI f^'hlRvi f^iJ,^ 31^ 

I^'HI ^ 'tIH'H 3vT7TO3TI 

T^ -q^ 'it f%FT7n-f^if=mH %7TW 'it «ti4'*ii<l ^ 1T^ ^ 'Jiiy.'ii, 

3ifqqqtt % ■RFT^ ^f ^ ^ ifH 71#^ -q^ afti % Tnrr^ ■^' qqr qift^ qFi^ - 3 ^ f^Rad ■ 4 ’ "^fer q ^ wj; qr 
srftiqirft qj 3v4q i O qtt 3q% qq^ arfqwrt % qiq^ Tftq q^ % qqqi: aftr qqfqift % qm^ 4f t^qr % Ts^qq qRq% 
q ^ qt qrrq 1 

qi^qp qtf^qq-ftf4qq(2) 4rf^qqiqqqiq%3TgqR3T«qsi%3n^-^3ra^3TftiqqttqTqqfTnTt3iT^1^qn% 
% tj,qi H<fl^ % 'ftiR ai'qaj % tq^q % frcq qt^ ^ fefeq arvqi^ ^ -qqqn f 3 ^ sf^qr^qq tiqq^ qr qt^ qtq q^ qtt 
srqfq % 'ftur 'RMq '^qi i qrqr 4)4 qq fq^>tq ^tni ^ fq> si^q^ 5 ri 'ftqi qqi sn^Ti 'qiqtfqq qiff i^, qq qiq^ qqfqq aifqqjiit qr 
qi4qi(l ^ qiq "4 “t^nH qqf^qi iim.'ii, 'fe ai^qsj■%qtt^ 3ii^ii ^ qf^qri 

( 2 ) 3TWTS17it4' % qiq qsq qtq qqqit qic^l i^qi 441 ■ft%q '^qftqn qfqfq qir qnq aA'ii, ^it qq 'jqftqtr ^t4t 
qq-fqfqqq (i) % 3 i^-hi< fq)4t srfqqiTft qr qqfqrtt q4 '^qifq^jq qq wq qrftT^ qr i^ i qq qRrfq qi^qi 44 srfqqiift qr 
qj^qil) % qiq^ qt qqq-qqq qi '^q^w attr sr^^rat q4 fqqqfw q^trit i 

qq fqfqqq % qqrqq % fqqq?" arfqqiqtqiqqNnft, f^raqtt qrq-ftrfqq^t4 q^ ni4<9 ifr, sTfqqrftqTqtt 3n^ '’j^ 

4)4 qr^ *i414 %fq?5^ q414 % qnHaO ■^qrfq^ 4)‘ii iqit srfqqii^t qr «ti4qi4 ^4)"s< *hip %<^<,i'i hci 4 q4 w)®*^!.fqqft 
ar^q f^q arfqqrf^ qft aqg qqm f, q^ qq q4t4 % aiRqq ^qfP'i’^q ■^tqr i 

3TBE|Tq-3 

^^qr-n<*)l4, qft^Sqr, q^l’qfri 1^ TjqTRRfq 

12. -^-ftSFlt 

^5mqi^aTiqqiiTtqTqqfqTt%^q^’^5qiqqq-qqqqTfqqtftqf^qq wqqrwT^’qrT^-ftqq^ fqqffqr 
qqq '^' qsT qinjjfT sfti aq4 fqqtRq qnqq?qt fq%q 'ptqt i 

13. qRWdl 

(i) 4'q)qq^fqfqqq (3), (4), (s) afq (6) %qqq^qqj 4)4 gKi qqq-qqqqrqnrtfqiqqq Pi4^4 qq Hi'IPi4i<i)'^ 
arwrqtq arfqqqtt qr qqNnft % Tq^q? qq4 % %q qqq> qfqsin Tjfqqr qqr qq^ % arqqtq qq^-qR Tjfqqr qtqr) 

(ii) qq qft^qr ijfqqt qtt qiq fqqffqr fqrq qq arqqKTf qr qqttw qit wq^ qq 3% aiEini tqsqr qirqqr qqr q% 
3Tiq=hiR4)' qr qqfqrRqt, ^^qr qt qqqq qt, % 41 q mR^iRih fq^qi qnqqr i 

(iii) (qr) fqiqt qq^ qr qqqqrq qq^qq arfqqiift qr qqfqrft qtt qfq^qr qit qqqi 3q qq^f qr ’^qqqiq 3qqlt fq^Rpr 

qtt qrfRq % q^q't q" ^ qnqqt i 

(73) qrpi 3qqq^tqrqqqqrqq Tqqqqqrtqqnrqi^qrarRiqiqqRqq arfqqnftqrqRtqrft41', qqr qqqitqTqq 
qfq^qr qff qqqr qqqit -^qq;- qtqr qqiq % qqq qj qqqqrq q qqqtt qftwr % qq^q q qlt qnqit i 

(q) qm qq 'iqqq qqq qr qqqqpr q qqrq qqr fqqnr qiq q qr aqqqi qq^qq aqqqiiq qr qqfqTq q, q^i a^qt 
qR'^cii 3qq dl'^h % qqq qr qqqqrq, qqr q hihcii q, % qq^q q fqqtftq qrt qnrjTtt i 

(iv) q q^arfqq^qTqnTqrqq^qqrfqqqqi^, aqfq^qiFtfq'qTq, qfqqqqrq,q4fcqt%fqrrqr29 ar^, 

1980 %qqwrT 1373, 2/17/79-3TR. 3TT7, q. ^Tq mR'^iRih q?itfqrT 4 ciihi'i)' q?) gKi aiqqrn Jii4 qtt ni^lo q?f qitqqrq 

q, qiTSTwqiqitqftqTqqTq'TRqrtqftwiqltqqqT^wqitismRftlqiqqt'fiqjq ^arfqqnft atWqr ^l/aiaiK flnin4l4 q^q 
TTITailjq^qqifqtt'SqqTq qiPH^ti+iq#!, qq^f%q7qiR%tqqiqi22 qqqft, 1991 %qqqi5!q 11-3/90-337:.3q7:.qt. (1 )q3tqi 
H5ot 41 'jjg 4q'l qr qqqqrq % aqqqq aqq qr^ 3Tf4q)iR4T qr q>*lqiR4l' qit rwr qfqqqi q^ i 




6 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part IE—Sec. 4 ] 


(v) ^ aifwnftqf ^ qRwfll WTT -^in % 

TPFi aqr^fer ^ ^mpfl I 'R?ft'fei3;Tn^3rffer5RT^t'qT’'ii^fwO'’^^ 

TTtxrJfT’^m'Oa ^ «ti<4 3Tnft,T7T ^%%T3; 3Tl^JTTf^3T^#| 

ftll ftRl HIKl Trq| % '3TJHR Pl'^IRo 'Jiii^'il I 

14. R^FhRt 

^nfl Mqi’-ifci'Hi ’stI 'Jink'll 3flT'ft srftrorftT)*Niift feRl ■m Rq'l ft ftff^ri^ srftwiR 

^<iqi ft I 

■'TE^ WftF’^^ft srftjetiiRqf qiR'qiR.q'l ^ ftRfpT'SRT arfftpEW^ mU 29 % srg^TIT ft®nT 1T)T![ 

ftpnft % sT^^^’^tTtpft I 

15. R??1EnftT 

qil!; ft?n Slfft^ilft"m'STftftrrft ftlft srft^i'jJO '3^ ftcft"S iT ^O'Ihii ft T*hi'1ih'*i ■^4 ft ^ilft % Rni^ Rhqi 'iqi ftt 
■JTT 'Ji?i viTq Rq4 3n ft^mpf ft ^iRlqx.'Ji ftfiftt SPifft 3n ai^eir hR^ISIT ft T?ft % STMftl-i ftt, q^i "sft [ftii fttft?? 
^WREPI WT ft qii^ Rfftftw ft Ruftl ftl '^EET HCHiqRfn lft)4l '311 tiqini ft I 


3Te!ini-4 


SIToRin', 3RftH 

16. (Viftl stfiictiift 'Sfr 'tfft ^4(1'5ft 

uRlqi STfft^nft ^ 4)4'qi<l 'jftqiiRi®t5 STf^qiiO '*1T ^ftwft ftl'ii sftr 3^STOft ’ft^HJ] m'^m ^ 'JIH^'H 1 T®1T 
4tI 'Tii'i)qi<ft' 3+1 “hRki “hRwhI", fftiqi "*ii‘i-Ri“ 1'M, ft'Ki'il ■’IT Ri*iq“i ft 3ft +igi 4*ii 'ft,' 

■'R ■Hf.iAifli ■ftni 


17. (ftPi+iftl'ilft «ni c;i(ft<c( 

3TRi'm( 1 ■^TT ctiRqifl '53 fqpiqfti'fti'^ ij+ik 'hi‘i qRni 3ftT d'lqii *tR'ii'^T^IT'OT 'RT “iRki^I' glTT 

'RHR-'RRR'TT'fftr'Ell'RftI 3TTft#’'oft fftftftf ^ ftt 3T54RTT ^ftTT, ^13%‘^RTR-'fftft^, '^n fftftRq ft’^ T^T'T'H'ft I 

18. <<I4Ri, «aA ^ c;i(Rlr=< 

Rrft^ arftRKTft -qr ^5pftanft arqft '5 ti^' % -iSw ftftft % Rmftf ^ 'ftftR ft' ft M ' ftqff i ■®Rn7 iftn ftft trR8,t -rt 
3TR?*1f!rr ft f^+fl 'ftlftR 'Sr^ifft 'ft 'ii'ioi %'fftft *4fft '’IT'ftR> 'ftjRti+ft “fiRqiO '47'3R 'flqi HftT qA'ii, "^TR'HF 

•^iRt*T '’TT 3T^ 'Snf’T'+i+'Ji gi+i % Riu 'RTWT '3 ft '’Tf 3|q "sft qR^J srfft^iTft SKI 3Tm qicfoq TCT *t>+4 'ft^ qift 'ft 

'fftrr I "^ft TjfftlT qi+H ft 'fftr sift'd 'dftqiO ft. 1 ft' '’T?^ qln^ii ftl'ii I 

19. 

nft'+fi 3 iRi'm+ 1 ■RT '+ftqi'0 'ftftft fttii ^HiisiO RR RtKii'^'^q) qR'ii ftr 3'q) Rn qsi^ftRiy, 'H<+tq) wqH ft'liTIKTr 
+l<qi|'0 srfftftftif, <?«h ft iJiCft ft TTT®T ft'd-'ftr TnTT Ri'+LiqK fft+3Hi,‘ll IJR "33 W. *^ld ^'il I 

20. ilEjRrjsft 3Tllft <»)l ql'K^M 

ft^ ftt ftftqiiR "41 *h4qi'0 'R8TT 4l(qqiiR ft ftl'jiRi ft Rm "^ftft qiiqT ft Rq+Tft* il+n '’TT'ftftrT ’’TT <^+s4'i 3iiR ft 
Riy^'ftt^ ft kIo dft 'ftn ftft Tjftt K'^’O ft fftrr ij,ft fftftt’Rruftrinft ■KiR'JiPiq: '’ttT rarfftr "ftf ftRn, ft ^'iftl ■+i<qii'0 
8RTTTT ft’ 3+14) ^ifqq^K ft’ ft I 

21. Slftr+hl'd HT flUl S1I6+ ft +l'itMH ITT eqq+liq TJT MlRqiRqj UTipift 'ft HETT Ridl 

ft^ ft aftiqii+l '’TT 'i+iRqi’O yifqqiiR ft M'jjR ft 'Rrt ft qic+l fft’iiq'OiiH, 'ftaPTR '’TT qiiqlciH, 

■ftrrfttft ft '’TT asrftrfftr, ft TftftR, ’3Rft Rm srjft’r '’tt hIk ftf 'ftfti i 

'mT-^ ftl^ ftftFlft '’TT qiRqi+l '^ft koj/I ft fRii 'fftft ^tTETlft^ tji epftl’T 'FTWT ■srftrffti' ’diR aTST’TT ftftftft 
4b<dlW*ti, oqisPHifqqij +il+^friq5, ^^Riqi, tuRlft 3T®T^ +ii*iilftq) m^Ri aTTftft^'^ft "5^ "^Rf ft 3Tft3 <pt| W(. +iq)tii % 'tft 
3 +iR '3TTft qiiqftftl'l 'Wft ft ftr^ '^PTT 3 Hfift I 

■q^ -q^ ft fft qft ft ''IF ^'4 ft* "dft #3 '31 ^ '’PTIT '33; qq; ftlT 'ft^ 'WT '!Jlfft«til{l ^ 'ftlT '33ft 33 Ift^TT 

'fftn'^nTx I 
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[^111—^3^4] TTsm : srorarm 

(i) -STf^ctiKl "RT 3 i4'^k1 % hR.'IK'^ *rf<; fe'wl oqiHK'RI etil'O'^K ^ WTT%'^ Pt)^ '^fr'lT ^'3(41 ^41^'lH 

y.'fl+il 3iT ^|41 RT 'Sti'Tii 3T^R RR7TTTit ^ ^TTI 

(ii) "sflni ■RI ■^vRtyR TJ^Wt % '3ft hR'^K ■ftRft '?RRR "RT 'SRR % 3T»Tf4 ■^, '®TFTR '4* 

^iei'-Hcii ■f^T^ y-^K % ofil^ RJt ^ '33 fqPitHH 3iT hiii I 

(iii) =hl^ srfRwft '3T '^i4'qi-0 3ft ■'j^ 3'^'0 %■ft^T sltr srfti^iTft^r =fi4™fl '33 on<^ % Rh^i'h, [3)41 

■^^3rr3T^33T4t%, ■i^'33T4t34f3l¥T3 1956 ( 1956 33 1 ) '31 IflP^ 'f^Rfi' 3T=3 3irj3 % 3T#T <[^4^0 '3R3T 3T^%T 
i, 31331 3ir^ l N3 1 ' y4t3 l 4 l' % %q; R13) l (l TtMt % T f4 l ^l3)<u|, -31 -333RPI3^ #3 : 

■317^ '33^ ■3Tf33)l-0 '31 3)43 i{ 1 til^l^cO srftrf^^R, 1912 (1912332) 31 nwi3 H'JtI [4)41 3F333^ 31313 

[4)41 i(4l HF33fl ttlnRl'%, '^it 41 +hi5cD if^rFjl^llT'l SlfvPpiH, 1860 (1860'332l)'31313133 H'jTl [4)41 [4 [4 % 3l4l3 I.[4l4^'^n 
fit "31 [4)4171lf^tl33)', 4 j1|[43) '31 h4h'M' 0 uPlflT '4) 7f3R5l3R3, H3f[H '31 m3'3'4 313 ^ 33531 '1^ I 

(iv) ^3Tf333fl3133f31Tl3^133nf333Tt'3ft'[ 35413l4sil3353331'31'315^^3^433%'^17 331% 
Ski ■f33T 3TT [ch41 '3513 ■% 3 <;i 4 '35t^ '3ft3 t4l3iK '3?ff ^A'li I 

22. 3lf%J^iTft"3r■^rflofrtl'^IT 31^3^1'f^nr'ftRT'^]^^'^31^3ftfiIrT'3^f'St3T'3T'33ftci1^'^'^3'^1T3T 

(1) %1^ 41 3lf333ft31 3 i 43|4 '3513'5nf335Rl'4 ai-flfcl #3^1331^5^4 31^3^33-^-^aik 3 #3^31*114 31 
'% '31314 ■4 '3Tff43 [4[4)r«i '331333 % M^n f4)R '(331 STJRfwiT 1^311 

( 2 ) 35l^ 31 [43)14 31 '35431ft, 15ft [4ll 4 31^3ff31T 7^31 31 '33JT'3)1 '3^ ^<^<4 '4 3lf335'333 335 ^<^41 '31 

1W1 't ift '3?' i(41 31^3ff3f3 "31 •3lf33) '333 335 311P%'%! ai3f3 % [4ll( '%T3173 3% ^4 '351 53i3K 'i4T pl3l -sfll IISRI 

'!Jlf33)lfl '513 33 '31 3TJ3133R335 35lf31^ 3)13f1 '335lfl ^ ; 

31=5 ■313 '3813 3l[33)rO 1% 3Tf3351ll 31 3)4 3l4 '4413flfl3flT3f 4 31^3ff»in3t 3lf33)^'4l^'4t311%f%T33 

4'31?3 41'%3F43l'31Tlff3f3'313lf33)^'35tai3%3l351'3Wt 3^17 ^ 335311'[%'^ifl 3ig3ft«Tf3 31 3Tf%J35 ^ 35l 

'^[^'5m PimI^h [4)<hi 3iy, I 

23. 

■ 3 I 3 35t^ 3433511131 3543 i 4 3T^ 313#'4 Wf 33 i4 ■31 3314 3lf335lfl ■31 Wl 351 35 i 4311t'ffl 37 ai«3^ 

3fl ij4'313 j4 % [331W 31 4 31?1'3411(1'335311 

24. 43bK sflr 3^)11 3=fl<»)l1 ohtA miKl 

(i) 3)1^ 3lf4'M4 31 3)43|4 3lit 133 %35'%[%4l3IF35'4 31313li33 '3l[335[fl313543lfl^ 35t^33?K l4l35R%f31 sfll 
3 41 3134 '3fl3ri % [4)41 3313 '31 SRpfl 3ftl 'll 35 p 4 3i1l4 [4)41 333 “i[4fl 35t aHBK 13l35R 351% '3% 31J3[ir %ll I 

(ii) 35t4 3Tf3ohi4 ■Rl ■)t)43l4 ;— 

( 1 ) 343 "341 %31'31341 4131'31 41%'% [%17 3^1 ^ 35311731 ;'31 

( 2 ) 1f?f3 '31 '^1% %5 3131 -[h 3I '31 liW135'll, 413 IHqii "^t, '31 ^Mr3tt1 '351^ '3%^ 341 '3t%311 

■Wt4l3)13T; 

^f%%33%[lw4‘34^’'35134l3*f4,5jil3%5T3i333j3lf3f%33, 1961 (l961 35r28)'%'tl 

25. 1SH5f,'7riTTf31Tl^4flT4^'4(l'ifl 

35l4 '•ft 3Tfti^l4 "Rl 3543lfl [4)41 3131'% 13351, 4^4, yRl\Rl4[ '31 [4)41 f%13 '351315311 '%* 1t^%3Fjfl 341 ^f'li : 

335 '35' [4[43*i [4)4113'%* [4)41 3lf33)i{l '31 't)43ifl 3% 3T3%1Tfl%) ■% 313%lf%f33l 351 mhIP^'I'b [44ll 3)1% <l't)% 3lCll 

h41 hmi ■ 33731 1 

13^131101 

[4)41,11131 ■% 1313)1, iHll '31 wRi^lnJ) ■31 [4)41 [4)i*( '3)1315 'hi 3<r4l-)ii<r3l St)3 '31 [4«)9 stxii f4f4*i*i ■% y4l'Ji'i ■% 
[413 H<%3I'41 '3131 WI73II 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 
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26. eh'jf 3flT rTOT RT uRl^*^ 

( 1) 3TfV^iTfl"*TTWT:— 

(i) f=^^ (eti+lt 3TM^^R*T 3TfI^*blO '’IT «ti4'qi(l «hRk 1, '41'%'iTO, '’Tv'^, 

■?iF*Tr '^, -qiS W Pi'lPin 'HT^T ■'^l^rPTC '^, '^Tjj -qy 3Tq% 

Rft'TR % ^ ^ ^ ■qr 3T^e[T ^ "in 3Tf^ teft ■qfiTTjy^SyTy otIShT 

■STT^ni Sl^^'il I 

f^+il 'ft TTT? ^ yRl'jRlfti oft^-'h^lon 'A'11 I 

(iii) Rtitil ^'^'^l-s % ^'711 

(iv) % f^+ll '(ri'Hci'ti ^ ft’ =bft ^Rl'^TF M?i\, <H<5tii<l ■q^’qy 3T^ Mrt|i'jRi<iT 

«i0<l-'t)'()’On ft" ftft tH'Hd'ti ft '+1*1^ o^oiPK <^‘11; ■aft^ 

(V) "^WiPT Tirfft^ilft 'spft 'jft STJRfft % [^"11 STpft ftlftlftfftPcT ft fftiftt •spP c*hIcki ^ ^P^ciisft "Sfft TTtft ■nff 
ftPT ■pi '3^ ftfftPTT ft" ftfiftt “hRki ^irft % [n o. ■PFPP -1 ^ ftVm : 

Ypg ■^iTf 3ftft«blft ^4'qift fftpft Ri^tlqK ■pi ftfsft fftx ft fftpT “HM 3T*t W3 qurll ST^STlftt et>'4 ft 

■H'ticii PT 3% ft M'?)ni %, PI fftftt PRpfft^ “(iHiO % HM 3PR mini ml cl PPPTT % PT 3 hh 4 Iqi+fl Piftl Piftplft 
pft ft33 STItW ft PPPIT % I 

PT^Pft^ aifftpuft PI Pftpift ftfpft ftfti WPUft 3PR ftftP^ ft PPIPIRT PR PPim % iftpPIT P?'PP?P ift PT 
ftlP P^pilft 3PR ftlPT^ft Pil P^ PpFPift, 3^Tft ffti<ft 3FP PP^P &KI (ft^ PT3[ PiP ftl Iftp 'Ji'il'ici ft PPPIT % 1 
(2) PiT^'ll sftpppft PTpiftpift aipft fftjft pppf pft'5P 3T^ ft'^TPfftRI piftlTftpP? fftpifftiETtPT 
ft PP Tlfti I ftPT Slfft^lft PT Piftplft ftt PTTTRP ft, P^IP PlfPPiTft pft 30 '^J'l I^P 31 fftP’PT pft STPft ^Plft Hfpftl PIT fftPTT 
V?PTOT Piftl ftPI ftftiftPTTft 3r'Tftftpfftpft'^PTft%fftl^3PrPlPiT3?ftT3PiftTTlftPT aftppjlft PT Piftplft ft WfftPP % P^iP 
fftPIPI ftp! % PT ft fppffftr fftpTP pft ft Him PT ft 3fftl PPP-ftlPT % smr "^prift ft STPPft <cm't' PT PPTP % 
fftH fftprfftrj^ ft ■pipfftp -hihici'T ft" spftpp PRPT %, 3ft P^fFilT fpPI PIT PPPTT % I 

■^P^ftoRnri :—■5Pftpp%T5ft3Tpft1Plft3TfppTlft37PPTPiftpTftftl!gftpP5TTPTTT^Pr3FR3Pp{t^ftpPTft'lftw 
ft -gftftrp ftpPTft ft ft ^T , Pii3PT3%l?rftr3ft aftftprf i 

■RtftPiTPT 2 ;—fftrft 3TfPPilft 3TPPT Plftplft ft PPfPI PPP % 'ikR Sift PFT PfePPPI Plft ft" 3TPPft PP5TI PIH'll 
3TPT3Pftrfftft"ftPTPft “Oft STPftprft PT^TPpf ft 'PIpft T^ft'gT^ftpTPftpftPT'^lftPFft ftf ft 3TPfpft> 'ftlR i^i ft’^PP pft 
ftpil 

27. 3IH, STcIHSftr'SIJTJ^'^npfft' 



fftpftt P^ pftPT :— 

(PJ) 3P% SKI fppPP ft" PTPT PT 3Pfti ^Prfft^Pift PT 3P% SlT.1 ftftl 3TPPT 3P% SKl 3TPft PIP ft PT 3P[% PfftTTT 
% fftft % PTP ft P^ PT PPPi % PP ft Prfftr 3rPPT ■p’pfp; 

(l3r) 3P%"5rTT fPTTPP ft TTTPT PT 3P^PP PP ft 3PftT ■^Plfftp Prft PT 3P%'5TP 3Tf%P PT PlftP ftPT'feftPT-ftr 
ppft, fftpfti ppftp ftpi Pil PTPT PP 'll % ; 

(p) 3P%?[IpfppPP ft PTPT ftrPP^PP ppft PPPTTPrfPIPPlft PT3P%’5TP ^rfftr PI Prfftr ^pP’PCT'pirifft ; psTT 
(p) 3Pftr ^FT P?PP PT PPPIP PP ft Pvsf ftr3311?^ PT^ STP ftftp I 

PT53P Plftmift % Pinft ft", ft 3P Prftpt ft PIP ft Iftlppp PTIH^ft, ftpiftftPTTPft, PP’^fpfftPPf ftrpTT'J^ftftftTftp 
pftft fti 'ftpK^p fpfftpppft TTiif fti 3rj^p ■fpppft pftpi I p^fpprft sftppnft pft pifftifti ftr^ppift pflpppiftpr pft fftnRi 

fti pft ft ftftt PTP ft ft fftlppp pn^^ft I 

(2) ■STftPT3TfftPilftpftrpft3PPft%30P^ftppft3PPftft 31 PTftftfftftp%31^:PR3TPftP5pPP^ft'?FPl% 
ft P^PTfpPTft ftfti ft ftp 11 

( 3 ) P?!^ ftftppft PWP ftftpiTft ft 'jft PTPPilft ftr IPPI 3Tft PIP ft" PT PPft PftPK ft fftftt PsT*1 ft PTP ft" 
3iqm P'pfP P^, PPPi, PiP fftPiP, 3PFK PT 'fftftt 3TP ft P ft 3T(pfl ft'Ti ftr P 3PPiT fpPPTP ft'il I 







[»lFTni—■SF54] 
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■'TT^ 'Srf^^^FRt arew ^4'3i^l itrt infKTOiff ^ ’j4 ■stto airr^il ^ #t-'^ :— 

(^) Rti41 i),4 ^TTT®? f4i9l 'Jlllj. ^l«l arf^culil ^ SiiRh'mR'^) 1^ ; 

(U) Rt)41 Pt^nRifi mRiRsci “<I4i( 1 %'*TT^Zfrf % si'iily, Rti^l '^19,1 

(4) Mr^l'h arfilsfiiO ^tfT ^ ^■^I'li 'HST’T MlRletilCl VT ttTT ^ apT^ "TFT 4 ’’F 

Rtiwl mR^K'JI'I ^ '119 a^4) ^qllHf^'4' ift, 'PR;TTRItt ^10,000 ■?. ^ arfiFfr'^ ; 

WF FTf^PFrtt ^ 4^ inr apr?^ iiro ■q^pfi' ■^Rfi' ■’iftr ^ #t-'^ : 

(^) arfip?nP^%'?TW3TTfl1ct,rftcb cqqeF^,'*?! 

(TS) f PlR n) ^ tffafa TI wiiqrtt %14TWR ap^^i 

(5) Fqftpfr nezr% W4■!JTfV'4>Tt i%4t -^m 4^IFI«^ afe^TT 3T1^% ^ 

f4>41 aTft'=tii'0 3TEPTT *t)4'qi(l "a^T VI ap^pf pr°Tl% '^, ifft d+1^ ■'TFT^'apT^r■girr arqqr ^^1=41 aftp aTi4i Rf541 ■'rfprrpjR 

giO tpiRtt VI arfSiTT 'Sf?!'■?TOT aii^?i '4 ■% af^PTR afrp ap^aro^tj4r 4^ «4lRqi< 'PF'j 4 Riqi^i '471 it)<.4 

TTFT W I SFT ^551 V^l ift '3PT 'f4WT'4 4 TPT 4lc)) % *414 41' f^l-i^ ^TF ^t'-nRi arfoTP ^ '^, 'TITRTcT PF4 

#tl 

28.f*raiFTWtftijr^ 

(l)(i) arftTPTT^areTPT «64’Pl4f4F4^J5Tf%4, f4w^F;iPftTPTPf4i-7i44TT^, PlfrfPWP^TTafRpl^ 4 p?t^ 
^<4 ^5t prf^TPT ^4'i(; 

(ii) *^aTf4«F4t ar8TPTPv45ii4aTp4’pRTPiaT'T4t''ipft%'3ftf4TT'{ft4^'feT4^pf4TT4pif1'f^PT!r^t4PT3fh:p^ Rtpif 

'?i<4 '44*111 


■f^i# arfppiT^ arerPT «t)4tiTfi’Piti5n'5(i) ■prian’^Cii) 4 ar«4fT3in ^ ^fpqic pf4'pt 'RpwTTfp^T'PF^'^ 
■psip ■jnfppn^ ar^pft ^ ■ppTcTT t'STTiTf'awr "PF ■HTTTtiPT'^'aTn^'fe': 

(Vi) ■^arfppn^aTeipr <^4-^K43?Rf4piF%^p^TPiR'p?r'?TTT^p4tq-W4 (-p^pprw) 4f 3T4h44'RTPr?-'%'f^ 
ai^pfq iff '5TT alR 

(U) i^^%'f^apT3TTtTTTi!F| 


(2) ■pf^'Rfi4tarfw4arq^ppr4^4'f^R4 PTT#P’PTpftp7p^t,■fpW’l^fiPTt’pTPiRTT'S'iitPTr'^ 

Pit 15JPPT ?P) ptt ^'(,'P C(*ii I 

29. ^v5f 3T7raT 4 s4Ir arTTHtr ^ Rpt^ PiiPnii arfliohi'O <f)4'4i4l 

(1) aifli^tiifl afRlPT '=r)4'*ii0 Rii4 PiT'JTPit fpi4) jlRti'Hl arjRT'T'4 ■pi'jf '4i' Rt< areiPT Rti41 'P54tp apTOP Rm 

■RtT'RTTT RtiPI aiifll aT<!TPT'PPTTPP [4 iPi 'Hidi '^, "RWP aifppil^t SI 1,1 VVI Pi^Rili, <3R'41 Rk'+'IiO ^ oi-Oo '4 arppT '^IRI ■PFTPTI 
■34 ■pPFPP Pii4 Pit cnrhp 4 441 pkIis ■ppt arppr ■44t arpfp % iftup, '^ri pt8tp ■jnftpiRl '4 f^pr '^, ■f4r?rfpp arerpr 
Pici«('ll4tp 'PTPT '3TTT37Tr : 

^Tlif f%’3R3Tpfp^-4Pp4'f^nR%%T3;34 4RI RTPI^JITPlt, a4tPr'fPP44 4pPT tpRlf^'e fppfp' '»TPrf^PTT'5TTP7TTI 


(2) f%4taTfiWTft3TPPTPi4^p43P-f4fppP(l)%anT4pRTiPTPPTp4^ ^frPTP'3R%4?TP'-q4p4f^ RPTPtPIP 

%■ ar^MPlp e'l'ii 'aft pit 4RR*ifa4l'arjRK ppt^ P)4p%4pp' 4■fpi ppi 0,41 arpfp'Pit 'i'^hi .^"^41 Pit arpfpareipr 

WT '4 Pl4) 'JII9j aTJRIT RfiPI viiniPI I 


■'JIT ■^PP PPT ^4 ar^p?!? 5 T*'i ■P7?4 ■fti arfpPil'd aippi pi4'Pid prt: 

(PT) ■44taTpfp^lfRrP'5^PT4tPT-mpTPmTTt;PPT 


(U) ^fT4t aTRtPt ^4 ■^PP tpiPI'SnPT arerPT RSTP'HTfppTFt P4 aRP ■pPRPpt "4 ■RPT^ ■^F■’TRPT ■4 ■arPPT ■RfiTP "PiPlClP 
^[RT arp'ft ■ppRP^t arpiRP prpt 4 'df ■rtj'p ■pf ^pt ^ ■Rtt pp ai^fpn afTPiTP piT prtt "1^ Hipi ‘i4i ■§■ 'fpR^r 

fPPT PT) 
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(3) (^) 3T«iqT38 Tnfel ^ liWT 3TT(T^f ^ 

=t)|^ ■pSRTT37fi^cFRt 37*1^ 5KI ^aTpfl 'Jsi '^3TT %, ^ '^* TTBPT THf^'^+ilO T?! 

aifffR arftPfjRl a7«l^ 'SF^f^Td Tl itEtt l 

( 75 ) 377777137777 ■ynfer 37q^ ^ 'Jim.'fl tt^tt 0,^1 

37fM7t7777T 777 Wm 38 ^ 77 ^ 1 ^ 37 ^ WTTlff ’^EtT I 

(4) TJi^ aEvctiid 37*7777 'ti 4 '^;D rM'?i*^i "oT-ftPl^R (3) 3 i^<ri<'J| ’^' R+) 74 | j)iq| ^ 7 T* 7 T’ 3 '^ '-hhici'h &kI TTT^SJ 

37777777 ^f^7^7■aTT ^% 77877 37f77'^l{l 3787^<7E ti*-Mii'^4'7) '5^ ^'^ETT '^Iffl 't'l W sieiCTI i^Tr tjtttJTTI I 


(5) -Jicl Pti^l 3 i[mcw{1 3787777 37T7fwf7f ^<.<^1 Riy, Pi'll 3787777 ■d^'ni T^'l'jifi ^ 37fl7^TTTT77^ 

777 <.c^ <7)H“l <75 <j( ■% (cm 3787^ ^S'il'7 3777 E 7 % <tiK“i (FUTTTT ^ 5in 3787777 'til'j'fl "% 37^^777 f^'Hi 

%, W^PTR 22 ^TT^Tj vfV tiTt] cf'l, "^ISTI % M'li'Jn fetJ 37 fN'^i<) 3787777 qi 4 'q|[l ^ f^iii 3 i^M( 4 * 7 n pi'll 

Hl*Il 'Jiiy'M 3787777 jldT ^iHeii '^, TTT^ fEPTT '^TPT MR( 747 (a 4 l 37^^877 37 ft 7 ^ 7 ?* 7 ii ^ 377 177=77 'Jim.'ii 1 


:>0. ii'Ji'flfd'^f TjlM TTOT ^*11*1 

«hl^ ift STftehlil 3787^7 5ti4'qi<l i.i'ii'dlo 3787877 i.i'Ji-ilfqTti y<7i;I'l T7flF77 MTH "ipT ip'ii 3787777 'I’TTtRtTT^ (jIcii 
3787177 37i87f^-?87T4E7 3787877 P787T87( E7^77i7 % ^77^737 % W7 47 "5=7717-=7^ 1 

(1) i7^3Tfl7*fTd, ^37^yIE 1*^(87^771 194747 ftTiTT^ 378(% 37 ^;^ “11 


('^) '^ 877 % '4)4'81|R41 '3f( STfilf^'MH % 378 }'% Cb4'w<'?, % (^ilfl •4'H 3787^ 487 ) % [^41 

H514*7 7=777 TTT;^ i^EiTT 3787^7 '7777^7 '*R7 TiP77 3787^^ T^^TTtI 37i87«n TTC 37=87877 37717 ^ ^ ^ 
d=^'& *1^ ^'111 


(757) ■f=77% (4)4t*ti4N(f('*f((4rq7?77if3787177 3TT(('^'?77if^'77^((77Tfe4t''7E=7^%TE!78r4ff87v# !mvli^ 377?rE 

3787 ^ ■ferE 4f ell'll, (^leTl '4' p4^i*^ 3787^7 fef)41 fpeiicH=ri, 3i^(4n 3787 ^ = 1 ^ 

<41.'111 


(2) ^• *F4 ’ i:tl4 ,^^Tlg3787i^'TC'E7T 87HN'' 7?7i7=4wtW7t^Tq^ fck1 ^rwlTST E ‘‘^4 ^R”p74t3787T7’T^ 
=^T7487 4f4fM4EE?r87 WE77iI^7f4=3ii? c7=?7'*774md 44 T^g 4fT 37878E T? T( T»77E7TE ETT^ EEET 7^ I 

(3) e4E741e 4(4^ #f«77gTT77;7EEi^E4T 37871:77 =gE7 t4e 7(^7E%3|E 17(4(447877 P77Eg4R'577E7 734 

3nauscii %(p7f(%, TrWf Ed7f7i777%, ETEETJEt %'777^(4^777%4g87f, =777437(4^)'^7^7877, (4=^7 3787^7 37T77T'&7E77%Rf^JeT 

7|4i 

32. T7TapT4ET 

(7) ^ 4(3t(45Ft4 37871^7 E74e 74W7'97(487^4 E4'^37=f7fn- 47 ( 4^(^774 ^S7(4g, 77(4(4 E7'!77f87E7T4?77T 3774(4777 
(4i7fl "^TTg 4 feici(7li4 777877 4*71 I 

(2) ■^TE-fi7(4TE ( 7)3777477 37 ^ 17 ( 4 Tft'T^- 4 EH =4^'4(37fi7g777( 3787177 'g74=gr4'4777777^44 'P;%e(E 7777^777 
71^ 7773F77 ■877-tgr gft 444 177 ^T7% (441 ^ g4 377^4^ E^ Eip771 

33. (fite STfiTTFltt BTTiraT <»)4'oH'0 ei^HM '4' TRTtJtFTT 

(1) 8777 ^ ‘47 37(4n4( 3787^7 Ev4e 77( 7787E '97(87'wO '’JE H'^tI -^7 (eE7 77*-hI'1|8( -177 (e 177^ srl^TEipT e^l^tiK 'ipl 

E4E7E7'E4^'9E7EEE74(gT7'=7^EiW'E7 3TT477iE7E4''E7'fE7'*4(4r4(37==9 37(4E774 3787E7E74^748477«77E4t 377444777 (Ewt 

-EET 177 eic=hK 37747EE"4 ETE 'ip4 <4 Mi ; 


■qTE^ ■*7^ Eq (4 (eEE (wt 4( E7E 4’ ■f4iE(47fEm ET1 

(g;) 3Tf8;7E7T4 3787E7EE(E74E7- 447 %3T=87f4p7(37f87E777( 37871^7 EETET^EE "4877(48^ "*77 'EEpE'^^STEETET: 
E7 (4i=h «7(4<i -4 p'l^-^E ^'+ 1 'EtI 'fl'Tid ttls 4(4i 3el4i THHIEE 3|i4l(4ici M-hIhi EE-4 (44( 37(7 374E7=E7(7E7 
M'^fci T7 (4E7^ 3 ii41'J1'1; 3(77 


(■E) 4f=E 3r(4'*l(74l' 3787E7 


^ TTE 5777 37i4l[4iri ■ 777*77774 E 877 ej-4 gicii eirtiK t 4(E)R ^hlii I 
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['mlll“'73^4] HTOt ^ TTsm : 

( 2 ) (^) ^ ^if^ewO 3T®PTT ®h4’^l{l 3T*1^ 't54’'ll0 ^ 3lMrH4J <^4 ^ ^"Sliq SICTTK. 

TI'IM % g,i-(,i -^4 ^mi41'jii 4 Tnft '*11 niT qA.‘ll I 

(■ 75 ) Ml' '3Tf4''4)Kl 3T8l^ <ti4'^l{l f4i41'3^ i)s quri 3Tl4q)i4 ST^Wfl q)4'qi4 fcriM. f4i4l '7iwn7*n' PiH O-s 

qi<ri arPH'tiid qi4'qi'0 '4 'STPffjpT 'fw^ q-^;! qil'll I 

34. ST^TircFT 

^r^qiiO q)4'qi{l ^|qi ^ 3 t4Ii 3im 4 4*7I 4 TWftiTT HHCll 4) *t 44 fc4l *4 q>s4 %4ti4l 

■3t4wi 4 ''IT TM^friqi ''TT qic4 '^Tlff «cn'^ii<'ii 44 ''T ^ scnq4 nqm 4\'ii I 

35. tKT 

^■4 3Tf4^n4 3T«nTT eh4-4l'0 TTW «lf4«(il() ^''j4 31 ^hR| ^ f4TTf*F4t ^''jf^ % %t3;'Unj^T 

4 4Tf4 q-iA '^\ ^qi<; *17 'TTJ 47 4 3T^ 4iJC“i ^7T% '4 4 T^*T ^i|[4ei 'Tel '*4'II '4T 3T74) 'fTT'^ ■q^i t4^*ittt 

wf *74*77 *77 ni'l'TT I 

36. mcTeh HcqT TFT 4«H 

•37f4'tii{l 3T«7’n 'n4'qi'[)— 

(^) f47T'f474t4^4 'f4T7'T7*T*7 4t'44i7T'^,'*Ti4*7?' •3T7 45 t 4' 'qK^4*7, arWj-jTJHTf ( 75 * 7 )'*7737^ '*iiTr«iT4 tWvtt 

'?TT*J^I'Ti'HI '4 'tll'J^I diet) HICI'1 4471; 

(t?) 37*74 ^^*j4'44th' f^Tlt '’TT^^'4*7, 4*7*7 3T*7^ 377 * 7 ''7'Ti4'4 3TTR4'^t 4 74*17 44*7^'T7TWT4'^74*17'fe''377% 

't)4o4l % Huri'i 'f44 T(|4 4 '4*7, 3747*7 37 * 7*71 37 ^ ''TiT7*f ^ f4i41 HTC 4 '5*?7'71^ '*T t4; 

(*T) T7l4J7f4*F TeiTT "TT 'WF '4*7, 34*7*7 37*1*77 37^ -qi^qT *171 *1 t1 *774iT; 

('^) *T4'*f4 WnT4‘'f47TftT7l43ll4«+) 7*T?T'*7T3*7fte77T'*T^#1Tl 

'577 f4q*i % mhI'jii '47'f4iT "77T4'JTfwT«7^” 4'4T7T^1^ 4i"T*7rT'*71 hR'W^ (14^^ 3ia4n *7i?l'*f, ''^14'4'44 ■«*7t4l '4 t f4i<< 
3n**74'^'«75T'3*4"4 t 5157*4'^'45*71*4'%"^4 37T4f4fT^T t 4 STJFfrl ITT'TT^', '*777374477171, 41"?) 3Tf44TT't"W1777^77*7 
^ ^f17ri*T*FT4r37«7*713T^eT717457^T1Wf *77 54'574?1^ *437^*71*1 *4 ■ailTftt I 

37. 41'i 

^4^ 3714*7)14 37*7^ *7)1*1 7*777 '*R (4)41 *iftcil '4 t 771*7 '4N drII'S'l ^ '^4^ *7(4 ^14711 

■W^OcFlUl ; 

577 % I74'7 P1%%11:‘**74t ^4'5 ^*'4' - 37 * 7 ^ 37 * 7*77 37777*71^7 44 3iqit!)4 *T'?1P^ 6*iqg TC J^ ll f4 ?lf, 44 : — 

(*Fr) ■?Tl4f4l) 7*7?f sftr TPTT 
(7*r) *frT ^ ^ *77*1 37«7*?1 37^*7 
(*1) *71*7 4477 3T*^fiw*71 
(-*7) =4^ 37 to1tT T7lft?*7 14<aiii, 37*7^7 

( 'W) q)l^ 3iqi«)'i1‘i Jell'dR.=f), 4ina*t) 37 * 7 ^ ^T-HRa't) *fhT TT^tRt ^ 377 ^ 7 * 7 1 

38. VIlRdirf 

-577 3T**71*7 -4)- *j4qdT 1414*7*71 -^T '^ql'je -^r 14-ii, 37*7T3714 qvid 37*7^ qidqid - 5 * 7 1414*741 dcta'q'i qxcli % 37 * 7*77 
- 34 ^, 37 ^ 7717*7117 37*7^ fdRfU'Mcii *T?lf77T -f- 37*7*77 44) % 1441 % I^HT eiPiq)7 37*7^ 37j44l iild'ijci '^)I*1 'T)<(1I % 37*7^ 

37551777 ^ 4*7 -*7)7 -*7)7*1 q)'(,ni 37*7*77 qi^mK -4) ferfl ^>1*1 '4) 1^ *4*4 %, -414 *4 *7^ 7ll14i41 4 4 14)41 T*^ 37*7*77 3714*7)' ^ <d41 

■ 4*771 

1. 3714^)14 
() tsli : 

( 7 ) Id'*71 '7)<,'1I ; 

(2) 4^17'HT*7TTf^*TTT%TT4TT*T*jfe*7T'4^T7a*n ; 

(3) *744*714 4^TTJ*TT ; 
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(2) n?fm "nr n?; ■^* '^pit 3 t«w '^inn-’nH "if ^jethm ; 

(3) 3irnqi4 ; 

(4) 4^1 '^^srtwni, [44|'511 ^4l'Mni -nfT fl'H ; 

(5) 

Pi^^IciRSid % 3 T*f 'if ^iiR<i <41 fi'if Hill ' 5 iiy,'ll :. 

(1) f4i4Hl srf ■.ih "nr Pi^Rki TRtf % TC <^5 Vii4<s '^, Pi'mIRa Pi'hi'IIh 'nr nPlfliTT"nron 

■nT% % Tj^ "nT •srfV^ ’^nn^jRsnf 'nrl <!<♦> '?^nT ; 

(2) ^^Ttnif^-T "nK <ti<4 "if sPTPn 414 stt^tr 'nr (^41 % ^nn 'nfl ^hhh-hih 'if ^ni<l*i m O'w 'Jimi ; 

(3 ) P^hI nfl 3'^n<, Os 37 *h°ii Riy, <15 ^ f^TR RT^ ^ +H'bdl %, T^MIH'H 'fii4'fTT ST®!*11 

w'l'Hfa "n ^n, < 3 ti 4 ) if ft-qn < 41*5 Riih 4 ) Rrn< 3^1 si 4 l“i hihi ■jii'^ ; 

(4) n^Enfn 'fipi TiRrm srOeiT aremr arjTrraf^w wlW^iisff ''jri 'hR^il Rr^ [4)41 

3Tf4<M'0 ^ m41'hRi 'nO <)=h4l 3TSW F*tRkT '^ipH ; 

(5j 3’rf(ti<'0^'ni'n^'nT'WT'iiTH'^if^n4*fR'c^'RF^a#i^5Tif'^'5^'nnp4'^Pi'*i^'^'nT'n*;'Tcy*^i<i4"i'RFi'nit8in>r 

% <41^, "3^ '3'^ 3^d< Os 'nr% 3i4l'4 HH^ii 'JifH'm'3n^ '^'^it sTRi’n'^ 3i44f4?t'4t; 

(6) f4i413Tf4'tiKl '^,f4)4lii'S'nr'n^'4T n[<4l53plin%’^l<R'nT■sin'i" •3<ri'4l Pi^Rw ^rat hR41^'3IV' 

% Pi'Hih<4i PinnO'm ■% Si^iriR <5^4) f4w4l 0'^ "m ■'P 'STWrofn; 

( 7 ) ^ arnr- 5311 141-3^■ipn'finBn^^ wwiei^H; 

(8) ^rfiirnrf'^ii^'SBtPHiPfl; 


(^) PtiFfl 'nr'^RR'^i srfRt% sidiqi 3R«n^ Pi^^ki Rd-hI sTRi^nff ■S'H '4^ ■hhihi '4 t oii4 ''P, 
R>ih4i 'RnRPi';4 'Ki f4)<ii'Em sn'm 3ti'41 Pi^Rw 8 ih^1 m^(4; 

('^5) RffO hRi<;i 'RT <t)<K % 31 a4^ fn^'w f4»tfl 3Tf4<4ii(l 'nO, -iP nfqql'm 'ni.K '^'TtoT '4) aiij; 

(R) 'Bieni % RFr4f; 

'np^ 'nf^'^FTR iIhhh% o^s 1 %'3n o'Js (i)^( 3 )if f4PiRAi[=h'41 in^soi'ir4'nnn+^iq't', ■H'ifVn3ir4®M<l 
^ ^1^4) Rk"^! "^stTl 's4(\ IPiRan if •yfRin RhU, -JiniO 3fl< ^jtl is Ri-il RiRiRJ'^ 31'iRi't) STktRT 0,41 si's) 'WiFi 

FTf*i=M<l hRiJI 'nii, % oi-'llq '^tT fPiRan 'sIhi'I ii'^ci ^ 3iqti< R;*li 'Jilt'll silr 3Tft(^nff ski RtJiJ.'T^ «i'ql*l *iHn "nr 

rR;' nft^ 41 , 'nO 3n^ 'mftn arRiwl'sro'R tfrR fim<3iiu.'ii; 

TR^^■f^i'sFR RiRiR{°ii'*Fi^'^^'S'^<H‘ii4 ^ *4l^ 3ii4;<i'3^T'?i^TnsTRisFii}'%6«ii8iR'4i'^nsi RriRan'if R;ki 'jiih'II -siK 
fiillga -,- 1 '^1 3TKFfq^ STftiqilO 'nO RFI'3tT4%'^TS’0TFT'nit5 3ii4^i HiRa fq>'-ii 'Jiiy.MI 3iR ^I-c) ■Jiiy.'fl Rn'dil 'fe <i-H4i 4i^l 
ofllim amFT 3iiimi 'la'JS'i 'Firi 3 ^ sfeit q-^lq 'll<4 '% 'Rtr h*|1ki 3TFKT1% : 

'F?' ’if 'fe 'Siiq 'nirrO "nif 3TFr?q^iiTT 'n4i % ; 

(1 ) "Oil HiH<4f 'i hR: 'Rra 44'jfi '^rmr '^, "^Ni3 t«i^ qol^rn'O <riHi4 'ff 5<ini tisrtt' t' 1 ^ik 

(2 ) "4^ "4 arfiiqiiO 'nil <+)K''ii '^nnaif 'ilfet ^ii-O Rfhi '& 'f^rai "sk 'ti^i’^iK 4k 'Ok *t)<^i’=iK % 'km. fHci4 q(Pl % '®rii 
if wnFit 14k 

( 3 ) 3lftiq)i<l "4 'tiK'-’i qnikf 'nffkr% 3 ih 4 "if 3Ff4 41 h ^ ■t4‘'wi k k41'ek Rtihi 'i^ 1 



[ HFTin—•gr’g4 ]_ w ^ WPf: srortTiTW 13 

H C»»4t 5(|(1 
(^) 'cht^RH 

(i) P)"^ <ti<'ii: 

(ii) "3^?% mRIIjCI id'-H'jfl P'hl4 «f)<ll; 

(iii) 6 ^ 3T3ftT*F 3T^ %Tjfe T753TI 

(^) 

(i) ^JRPtT; 

(ii) ^«HI; 

(iii) ■‘rrrf ■'lit "sfiTO ^ #Tr; 

(iv) 3^ HFiPi ■4 ^fn^n arftpfOT 'h^ 14t 2 ^ 3Tftp!fj?m 3mf4 fra' 37 r: 

TT^ ^^33 4’ 

(v) '4^'^'^i3f^RTr)"'TT^ ^'Tf4’®T%'4^FiR%fCTt3[ ^iirf'^Wt; 

(\i) : 

'^<''5 PiPiRi'ii «(si 3ii^s;i Tnf^TOir)% 5«iiw%3Tr®T RiPstfl '4 'Jim.'ii sfir 

■ft'IT3-;' -'ll3VI fPiPad 3 ii<)m 'T?'Srft'til'O ^ Rjy. 'Sii^ % Pi'll hiRo 'dip'll WQTTt f^RT^■STT^T t 

3??^^ .ifT^(4f ^ 37 k ^ 37W # ; 

'7'i'5, ^ 4) f% 3lkr T3I% ^ 3TT^7J7^nTT -141 %, 

(i) kk■^WMl’ 4 tkc ki4t■^’rmrt, ■^Niarei^iT■!^7al«ikf ttshtt%,- 

(ii) 3TftictiKl qit 4hKTi(■^TTTart 'ilP.w '^>rrfl' f^<7i■§■ 3^ ■^si'^k srk'f>(^i'qK%kT7( Piin^ 

■4wwt;37k 

(iii) 3Tf4^%3^’53^iTTW3n^I#%feT%3R%3TRk3T^Tjr<T^3k^k3kt!RK'*RTl^4)l 
39. yftfnn wi sjfijcim 

ftpH^TH 38 ■J# 3T^^7T3ff ^ SITT '531^^ 37W t : 

(^) k 3^ Rnd4i STHTR ’'T3 3Tftef)i(l 3T*T*3T '*54’=ii'0 ^ (n'lml 'din ■d'di '<HHI(lri*H 4 (4.5 

4 ) '3^ f ; ST'WT 

(TS) ■'31^ Srtk'bi'fl 3T«IW *d4'qi<] ■*4) SiiM'l.lR^cti 3ii03 k dC<l^l 'I'Hr %; '3T«7^ 

(''T) srft'hld 3Tei^ '?i4^l4 WK ijt ■’HT %; 3lKWr 
("57) \3)5i lcf)4) 3F*T 'filial k 3tl4 <-I*-h45 ®7T; 3?*?^ 

(^) Jici ■fkPPTH 38 % smkrr Pit4Rn ^ hhhh ^FRa k '’M'^ieiR^ti ®7T ; 

Tj^-q^fefJrRTiiir 38^3T4w^3rftiA4FT34T%^'^^pra57TT’^’^3'^’ft’k^^i^^ afRkt^ 

% 3iff w -armr 11 


40. vflf-ci ■% ViRkI '^FiT Mr4|l4l'n'd 

ftlwT 38 % akFf?T 3Tm 3ik Tr^Rf siRm 371 ^ ^ f5ls«7v7:, wr srkmk ?ro ^ 3 ?t 

srftRlilkk^Tft^t kTO%kl^ HfM^ii'''7n^l7TW^^f 37kT?;4^%'RW^kf^3Tft^ WWi^tRnA^^smfii : 

344 ^, 3r3^1k^k'^3n4tf^ 3T^3k«n3Tf 4 yPflPiyF^ -m ariTj; 3Tf4<t)iR4i ^TTf^TT. 

4^ 4 'hl4'td Rti4l 33f4'tii-{l 'iiRin tisMcl If I 


41. +il4M 'jIItJ 

|biRi- 34)' 4 Tif% ■fekt w % 447 ■p; 4t, ^ f4kFT ks' % 4t ^rfkwd sram arftFRik afk ’^;4^ ■ftikt 
■ 573 ^ 4 f T RjHfan 4 afATfer f afR 4(4' % fk?;!; 375?rRTRrA7”q7rki74 w-’i 4t ^npft t alR arwro 4t tt^ t fkr tT«4f afR 
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3Tfq75(iTf[ gfri ^-^TWt spnfer 

arftp!?# aifk wq'?rrf^pFrdT^y#~^3lk'5?'gy%‘%fir^7n7T^'TO. aTTCFffpT ■HWM JTT ^ ^-jrnyft afir 

40 % sTTPixT ^ ■yifer ^tItr 3n^% 3TftT^^%-q^^f-p^i 

42. 


qWci I^IhI *lla %lft7t^ 

^'^k 1 WTjfwqrsff i!?Ji^PTqT'wt, sreifn.; 


■armr 


(i) "31^ 3TKPr d'liMi ^ srftTOi^t aiiftflqi "3^ sn’mftFf? 

^F^ran 37STqi'ai^3TTTW^'^IT^'3%’5rST^’^f'3^'STft^'^TTq||f[q5la4Tq^^TOn’?Pf[-ail'^fqT%3Tf%I5f)rf[ 

3TeTqT^4'-^-=T?fft, STeW W, TFT-if, 3TTTWr ^ ^^ ^gpmT^JT^ ^^ 

3TTTT4t 3T»W ^'41'H Wl^fll 3 p4Pt areT^T 34^Tnf^PTiPJI f^TPqiT 3T»5!T8iT 3T^4FrT’®f^, 


(ii) TTT’PrqK^ %'i^, WT %3TfiT^ aTqqTq;4^%ft?^ 3 P [V II ^Fh» 

'q7%=5TN'*ra%m3n4FT3T*PTT^«Ri UTft<«t)<ui^'3it 

4'Tp( T!i^^ % f^ I^qT^ ^^ % Tjjqr wf^RT sTppf^ armr 

(iii) ’^Tf^%^^?ft^'PTFiiTF37T4T’^37ST^'^l?TT3T^'infv^ipjr, "^^nfepipwifl,'^TT^PTf^^rR'^TT4%'^T^,'^TWT'snf^wrft 

^ TFT % % impFT <t)4^i(l ^ arg^rmPpp ’Hf^i titw f^rtWi % 'Wtn ■airEr 

f^HP^Pr 'Jli'q 3n^q?T 3T*TFr tHo4iCll ■3 Tt 4PT 5KI FlftcT Pti41 'a^Rtn ^ 4141 ^ % ; 

(iv) ^Jim 3 Tf%ig^ aFpf)' yrf^Tqiid ^ ir^ affr w ft 4 t 4 tft % %it; ^Rfl 4 

P<Tim aiT^tn^ 4%TTT%qqT3TRPr3T»M 3mtq(l ) %nfeiTTTOT'#t, WTT%%%'^'f^r^%^"3lT‘?TOTTt afiT 
fqpPTH 38 % 3i7rf^ Tjws' STe?^ '^( 1) WTFIW? I WU^ 3T8W 1 ) FT Pd^fll 3TTFW 

TFT FT [^(■'^K «ti<4 % FIF TWF FlftTFild'pT'fF'^FTI 

TF^tcRTTJT: 

^ arfirofl gTFFT th ' 4^ l <l FPff FTT 'g) F l HH I ~'»II' ^‘H fF; ; 3 Tt 4 Wn i T fnqi'CT 3 tM4fF, 1988F5tFRri3,14,15 3frt 
16 4f-qftviTPTT aTTFOf^FP^TFRFITFiMfWt 3TW3F% ST^f^, FFt^ % %F 3TeiqT tttj% qT f 3Tgf^ 
3TqqT W 3 Tf 41’^rfFTFf f41f 3TFFT TllFFFf FIT FfPT %FT f I 

43. qthldTF R^r4«4l'H'i m wRi^el 

#F%F 4)3 PTt^ 3Tf^TFFfl3TFFTFr4FTf[TTW3rrf^FFITl'FTl’^3T3FfT%f4FTF^5lTT'5^^3Tqp?TF!ff F^l 

44. '®n^ 31^5*11+1 Pi«♦) <3h4®(l^ 

(i) F^ arpTFipfl'3TSTFT Fv4FTft ^ FR^RK % STT^Fi^lFFFT^H % I^TTT^ ^TPTFpfFl Fit 3TT5 FIFT FiT Tft % 
arfFFpfmFit gTrg%FTFKI'4t ■ ^j.^ l IPp FTFiTtFTj"FT^TTar^FFTTTFTFTF f4f^FFT 3TP^TIFFSTftF ap^*%FlftmfTFFFi 
[^pyi^ ij4 t^ i '4 ft ^ FTFT ■FPJTTTI 'CtFI PwPFF arpTFllft 3TSTFI «ti4Fl4 3TpTFt%1 Fit nido 4 "4: 3TFfF % PlW, [^41 'j'JiiTI 
f 4'% Rm, Hi5i 'iiff cl'ii; 

(ii) ar firFi i -O 3 tfft fi4fi 0 ■|^ra% 'f^ns sTj^nTTpiFT Fntni^ frt*t Fft arftTFPfFr Fft aid^a Fit 4 ft 4' -ipI ftft 

■FTTpTTFT^ 3T3?nTTlFFi'F4FT^F^1FtT44t44 %'F?'4 ft 4' FT "FF TWt%'FntFT^ TTFTFT F^ "4'FTTftaitTFTT'FT aipTR 3 Tt 4?T 
FTftn-F^-4 Firm t l4FfFF3TfFFF4aTFFTFT4FT4 3TfFFf4mFitTTT4T3%FTF4nF34T/3TFFTF%FT^FTffFi4TTI FiTtFT^ % 
a^T arftTF aTl4?Tf % "FlftF ift^ TTFT FT 4FTf45ftT FTTH FT 'gPFTF % 'feF 4t 'PFPTR Flft TTlFT ■f4FTF aTF% TFF ■% 4t '4 
■qFT striFTF ■^i 
pnJlFTTTJI ; 

[^VlFlfFFK attr 'FTFIF % HFi^IftF '44 ■HHI'F 4ft P^Pi TTTF, aT^fTTTTTpTFT FiTtFT^ % '44 aftT TTSfTF 

■FrfFFiTTt WTT aiftTF aP^TT % 'FTftp "44 'PFi '4 f 5' 'f^TT Fn4 "FTf4? I TPPt FP aiiO FFFT '3FP 'TTlftlFilfl '4) aff^F aP^TT '4 t 

'4pti 
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- - ■ - - \- -^ 

45. rHc^«<H 

arerar =f5'4'qi<l 3nf^=M-0 ski Picifta I4i*ii \fRTT ^ I ■pTJT^ %■ 3Tfy(ti|j] srq^n 

454'4lfl TpTRT : 

1. 3tfi|cti|0 % MIM^i — 

(i) P'KI'SI'I ^ 1/3 ■ 3 ft KTI^git 41 

■JraiT ^ I 

(ii) '*1IS ^ ; — 

C^) ^’=h 5I<.I ■#^IKfl"l7ff 441 *i<4 1/2 ^ ^ 3TfV^4fl ^ TTR^JT^ 

qi; 

( 45 ) 1/3 ^fq#IPTq^t■^ 

3Tqfq^ 1/2 I 

(TsT) 

fqeWq^t'4^3Tqfq%%qfqfrq Wqm3T^M^'q4l%^-q^p3;-|^-qi:ifl5gTft7-J!r^ 

(qi) (i) 3^^ (ii) ftPiR'ef afk"qi^qrfqTar^qr ^■q4%3TfqqviR,qfqT?TFi^qff qr w'liqi 

^TnjTTri 

2 . Ch4i=(l(l ^ HIH^i ^f— 

(qi) *jcl ^rH 

(i) Pici'sn '4q^'#Tq^3qrfjqr%pTqii 1/3 # q)4qr0 Piti^n qft fiKl«i qr^qrt 41 

qqqrq^)'^ I 

(ii) qTqqit37qfq%fqnJ— 

(qi) qfs '* 11 '^ ^'=t> 5 i<.i fqqinlq q^'^qit 'ninl %qt ■ 3^1 *^ci ^a'l qq 1/2 "^qF <^4^14 Pici'^'i qfffliPl^ii 1 ^ hpctI 
^ w qr; 

(■’3) q^q4%q7qiq,''pTqiTqqftf^qT4^'5irq^4#fqqqi4qTfl'3iqqT^3?T%'fqq4tqft1%fq('qf)%qqiqT'^ 
: 

(q) ■q^qrNqiFTlqqii^'SJnqi^qn^i^ 3i'lTqfqqq)^r4t'5q'fqw4 qqq^^^ fqrqqfqrfl qT’' 5 qiqqTq’qqnqT 
■qrq) y.'^Vfl q^ R4l^ qft qif^ qil qrfte 4l'®: qiflqt arqqr 14 <44 4 % 4is q^ q^ % qiq qft ql qrq 4' 

sflrqqr qicici4, qfqqrNr4^qi4qT4sTqqi ct)4'4i(l %fqrqtqfqfqfq%qinqiq^'^, ■'j44qq4q 
4 imi 1 

(13) »l4 

fqqiqq q4 srqfq % 'ferq fq^q qqt qit '^stqqq, qFqnf qqr qqr 3qq qq) qq fFqrq. qq 4qq qn 
<a«-s (qi) %qq o«5 (i) 3^4 (ii) (qi’) 4fqfqfr^4 qT7j^q4 qq qqqr 5 41 q4 %qqfqrftqf qr taiqq4 q^ 
Tqqrqr qiiv^q ; 

■Hi-qqq 'feqit^ 3Tf4aii'0 qrqqfqrtlqqqq^ ’^j^ro q4qq ^jqqiq qqqqq4 qq hi^ a4T ei'ii "qqqq^ fqi 
qq''Sqqqqqqtqqr-qqqqt qqqtqrqqr4qT%q^ f4i41 3qq 4q'iK, qq4qRqr‘^qqqrq 4 a4T q'li'!': 

qq^ qq 44: fe qfq ■Rrqqq q4 srqfq % i^tqq qq^ qi4qi4 aqpft arf^qWqr q4 aqq; qq4 % qqrq 
4qif4'^q '4qqiqlqqq44qT4qj4Tq^tqT4qr4q4q^’3qTq qqrq^f^^TTqqTi 

46. f4<4sn qfl3iqrij3flT HiHcll ^ f4q<qui 

q^qq qifqqqfl', qq qmq qqq qq f44<?i 41 qqiqT % 1% 'Srfqqqfl qr qqlqql q) 'j^iki 11 % 44 qq 3iqfq, i4q4 

qq faciftci qr, flqq q4qif®Tqf, qt qq^44 f4qiqq % 14w, miki ftiai 4i‘ii, %qlq % 4qqqq ijqqrq Pithi qnqqr qr q4f 4k fqrqfq 
qfijq qrfqqqcl qr^qr kMq 4qT ^ 4 %it 41^ 3n4?i 'Jti4 q4f 'feqi wqqi 14q% qqiq 4 aqfqqqk qr qqpqkl 4r 44 ‘jqqi q% q4 
qTqqqqq%f4qqTqq'FiRTq4qT I ijq siqfq ql<N 4)^ ^kkaiiPI qr aikqi'fl f4ci«iai4la 4, q4 '^qi q^FT Milk'tn-O f4S;;i'i 4, ■^'^41 
qqfqTTT^q^ srqfqqr 3qqqrq7'^4 qpnqiroqi qfs "34 4^1344 “(■'ai-wi qqq fk^i 'ni 4r 1 
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47. 

(I) f^'Wl ^ ^ ^ fqPi'H^lT % -SREtlT ^I<1 3?!^% STiflcI 3fflTOTT¥PTT 

fpdl ^ piPt'hK'ti 31'Hlfta |f I 

(ii) f^RT 3TT^ % Pit'*5 STtftef ^ 'Jiiil 3^% tjRf qi{|<g 45 % iffm % 48 '^' qfliffl 

yif^'tii'O % 'HitH sihIci 'Jim.'fl I srtfMt^rTflProrfl' 3i4lci '"R [q-qK c»i\'ii 3fk srftETP^; 6 ■3T®fflT% 'ftjTT 3My*Kl 

3TT^ '^\mi I 

48. 

3ET[?T ; 

(i) 37WTaff ^Tifi# Tnftrarft f ; 

(ii) 3TWI^ % MIti 'JlllJ.'fl '31?! 4)1^ 3l.-q 3Tft4cri(<l '^T^PT Rlf^chltl ■!■ I 

49. 31^^ 

TE^ 3Ef[^ % %T7. r^HPclRan 3T^OT3ff '«FT ■qRET WQ7TT ; 

(^) Rg^faPg^^E'^a^'TOTETgTFR^^TFIT •^‘i5q^^WCpft3fri:3IH|a|yt)it^ PlRlK'^aTfaRT V l t<; i .5<II '^'gqTT 
^ ; 

(^) 71^ HPcq'^yl fqqt'iT 3iV^WTITTFft Tier; 

(^) 3Tn%n 'wn #1); 

(■R) “if'W'ici tA'i Pi^mctiT^ ti'-q'lfwi^ '5ii'<'n I 


3T£qRV 

50. «h*si ylsJfl< pVii 

'5^ f'lPi'inf % yR^iTl" %^cii Phtil srftHcdiPl TjT qi4'=(iPl ^5|l % ^t>3iia cl'*) 31^ yen'll 

^ 3| piH *^|4 ^ ."5^ *1^1^ ^ *^tl1 ^ * II? ^*11 ^ I 

51. RMlRd *1 "WI 

(i) Et 'fe^fl' 3rfVohl'0 ITT =*i4’^l0 TWTtt d'ltfl % ^01 3TtT ^1% yl'i.’JJT si'll 'E’TRT ift ^STTTJJTI ; 

(ii) fe3^^^'^'f^E^t3TftTw['^'^vcNT&%'*n9f^'^'f^w^^f?«rfTT’^’'iR'iiwi'fl^fliOia■^^TrT3?tT:'»T^tiHitn 

'JIH^'I RT 

(iii) ^irsrf^'^iPlRTT 'T54'^I'0% hh<t 1 '^' Pi’iti'til ■^qi'iinn ^ 'Jltii *iry^ '’iitfl %, '^ti'i 3?iT '*T% •^T^%3i'i<Ti Rt'I tiHi'fl 

■^I 1 

52. 

f^Rft R’^ ■^'-^t^T- jjJt fsipTf^ 3TtTfiT %’^'^ '^pfl' : 

■q^ ^qrc ■% 3TfiTlT)TTt ^TT '5TT% ^ dltllSl % T»TT=T TT "3^ Hsl^ ^ aiflo ^ 

3|ispci ftj'p 11 P'l'M E 'HS ^ I 


34KHHTVT 

^<4^ 3^tT ctil<i ue«l tIHM 


53. 

^1 


f y=Mt ^43) % Rm, yn si'll : — 


(^) 3T|iTilVl'4) 

( 15 ) hvlMlpTWi ^ 43 ! 
(E) 



■!3nJ¥4] 


■Hkci ; aTOTtrn7>I 
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(■ST) STWSTTTTir 

(^) STTOftTTgT 3lk 
C’^) ■STTJRT'C^^ 

54. W'Jjt etil !flletrl"nfm Mlfilttild 

55. ^^^■^W^TT%TraT^^Tn-7ii^3tfW2firtt'qr^Tfwft^T5TTO^c^T!ff|-7lftTT 

^ ^ ^?rr% ^ f^^<+)lfwT' 'WT ■JtrfsT^ % ■gT%T 11 

(ii) ■HH^^^3TfTTOrttTTT'4)^'!(Rl ^'ififtriiiTt^^rrf’47^NTT■g;?iTTTr7T^ 

t: 

■s(T75’Wfe'Sff^^'TTTT4 3TfferaTTTt'?TT^i4^Rt’5T5TIcW^^TFT%Tft^ 3rT% 31^7 3T^ mR^IK % ^ y,<WI^rf4 ^fte% 

%T3; fer TjTji TsrH '41% "qr^ ■pWr i 

56. ■^ c(m^ 311^ TIT 'RmI«E oh^A ’5)1 WnT 

^^■qT’WsrftfspRt'qT'^if^Rt, ^TPP%'5^T%'pTqftTT 3T^qT'45t^ 3T3^7PT'3n^tft;^fT'iTqT'^,-3^ wrq'qT ■qr 
'TIH'H SlIR'II '3151 ■^ ^!ig1 ■qr '’11^ ^'lin »TT I 

57. arftrarft -qr *it-oi i fl ^ciii4 

f'i<ri«f'iisTH ■arf^TOrft ■qr qqfqif) qit eht? ■q^ ^>1 ■snqq) i 

58. ai l ^ T ft t Wi 

(1) 3qfwf)qT'qqf^'qq?%#qT’q4^'’^’qfM^'qT i2qq^1wq^3TTqjftJTqT'^T^7TqqTT%: 

qr^ q^ n+i qrr "qrr R^q ^ 3ifq^ q^ 3TT^^f^q^ q^ 'Bqqft %; 

qr^ q? sitT 1% ^,■^1 % 'mq 'qqqq?! ■qi^ [qq) sftr TPrqrTt q?r qiff 'ji'Isi 'qqqqi '^' •sr^qftqfir 

qqqq '^?.' ■srfqqi' qrni; i 

(2) ■f^3TfqqqdqTqqNrR(qTtq^#q%qqq%#^qt}%T?rqq3qqrf^3fiiqiT^T^p;q?^qf^^qiqq% 
qTq%frnTTTqTiqqqT(qT:^ tthi jqiRiq^ anqii: qr Tc4k)i4 fqt i 

(3) (qr) 3Tfq^%qTq^-^'f^ ^<^..5< T!pj-^' q4H^ SR I 4 Tff#q^3TiVifwqi'g'^3Tqi^■^' qlH i O ^gl -^'an^qr 

■qfe qir? qt qnqq) I 

(T3f ) qj^^qrfl'%■RFR^■^'■fqqfl'^^r^’q't’q 3^^ ski q^l ■pft’q^sqqTfTqqr'^^q^tqqt'q'^qqqT’^Wfl''^^’^'qfrqffiq 
fqRTT ■qr TTqqn % i qF ^Inid 'fqfqqq 60 '^* 'Prqfftq qiq 41qi{l qftqrsft % srfMtqq fW) i 

(4) 3TTqi1qqqT ■qq^qq qq-fqfqqq ( 3 )(q?) '^' qqi f^qfftq 'fqfqqq -62 % sici'In Rh^I'i 'Sqqiftqqr altr 

■ftrfqqq 63 % sTTPiq qr^ % arRrfiqq ■ferfl' s^q qqqr q^t % qrq q^ ■qr qqqft t' i 

59. PcIVlUlfllcMT 

('^) T-^d Pilti R< fq^lqilMctiK ■^ qi^%■; 

(1) arfqqqft'qrqqtqRt^^qT'^'^ 111^’qT’tw,’q;qf'f^%fFqTq^'fq7tqrfqqq!:’^qqqiq’^; 

qr^ qF ■% #q qr^q■qi % "sqRF "q^ "T^ qjt^ fqTTqrf'trar: q^ iq) ^ TT^q) I 

(2) 3TfqqiK(qTqqNRtf^qtqqq3Tq%Fro3Tf^’fq?fqTfqqqt'^^’^^q^^q^t’qFiqR'^’q^’PT7tqTfq^ 
qjT qrq pI'm l 

(3) fq^tqTfqsfiR^qT^qTT^qiM3Tfqqn^'^qf(3Tqfq%1^,^qftFrf^qqTqT%qqFqTqR’^i 

(4) 31 ’terwr, i989’nqT^i80f^^'wqTt3TqPT'^%T^fq7tqTfwT:'^3Tk 1 qqqd, i990^24of^’^3TqfqqT 

qqi q5t ft^tqrfqqqr ^ ^Tf%q q?t ^ qqqft 11 

|4 5?c^//o'>l-^ 
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(^) \iini tJiilflu ; 

(i) srfvTTit =t)4'^i'0 ?rm ■arr inr miTT Tnfh?r ^ 

arttort I 

(ii) ■3?r'Tq-fi!fPrw (,"’?)(i) ^ dTi|=M 

; 

^ Tm t ftr 4) fei 

y'tiTlI f I 

60 . 

'Jl'1'1'0 'Sffr '5<r|i^ % 1^1 'Il4 si^rfi 'Hiy'0 I 

( 2 )(Ti) W ^ HI5 % f4lH 5/3 r<;'1 ^ d'W 75Tct '4 -ilA sidl '=niiVII 144 ■s^ 

■*^4 41hi 4 ^4^/4rfeet5ci 4* 4'ii f4<H4 Pi-^oki t*it % i 

(15) 41 *11-0 '?^/4fe?)^ ^^1, f5Ri4 344^)14 ’515^4^14 PiqiPi'^Ti f44 qicii % 4^ 4 r^i'i 44 qicii 4, % Rii< 

tlqiPi'jRi -341 6 hi‘|-’'T^ 54 (iiflo TT5r Mr45i ■'j4 Tip % f4|il 5/3 4^554'CT 4 '3iHl 5T5 54 T^hPi 41 'JllH'H I 

(T) f4i41 3Tf55)l4 51 <^451-0 54451 4 P<il5i TT «(«(i'Hi f5)5l '^ini4'5T 4qi=M<n4' 4t '^icfl 455 3^ 

Hl5 f^TF^ 34 45T 4 PciNI 5T «(«it<rn P65l TTT 5T 3T54 4t 5^ % 5 f 4 5T4 %4f3T Hip % 34 t n't! TT^Ti' ''j4 

Hi5 4 5/3 I4 h 54514 4l5i4 ^^/4f555PT 54 '3 ihi 5ii454 srpift i 

(5) w 344554 5T 54 tt 4 54 3T5;5f44?T 5T PH^HH 54 31514 54 51 hi 4 '^/4fe55^ 4' % 35 4 

Hill 551 ■^, 3T5 p4 "41hi<I '^^/4fe5i7T '44 5l '5TT 54 5n4 qidl 3554 '5454 '^^/4(s5(Cl '54 344555 10 145 

%3TtzT5l5“l?3-1451T” 31514 %T5?%3T5KP4 515 4 551 145T ^ITljrnT: 

53^ 5^ 41tt4 ■^/4145>11 14^5%14rT ■?I5f % 3T?3 t 415 3354 "TTIT 45T % 4155 "4145 54 W'3554 f ;— 

(i) 344554 TT 5 v45i 44444 /4fe5i4T54 31514%'557 HpI^ '54 ■'j4 TltcrferTT HIMi 554 54 5T5'pi'll : 
51^'Tft 344514'5 545 i 4 ^ 5t 457 34 4^ ^ 5^'41574/4fe5^ ^ % 1554 41 TFT 4r 445 4 ^ 5l4?rf4;i5T TJTTT 

554 54 37^44 ^-yrTT 514 1T55Ttl47 3554 5l5 l 4/ 4 1^5 3T^ 1514 4 4 ^^37514 54 ^1^537 74577744 I 

(iii) 45754 He(l 5 7 l 4 l5il4 r5f4 7~ <HH57 SK I J |[41 4r5) ' m i'71TT5-55'5155 574f7 4l5^^ ^^/4fe5'!r1 #57711574111 

(iv) -41574/414575T'^'54'T5Tl475lf47:4757j4'513lT4%'5^^3Tl45545r545T44'457'^3lT5T55;T'575T5-55 

M^n -5714 14m, spp nwiu ^ I 57 315 5^ ^<^<4 -51 3ti 4 4t'H 1 

Wb<46h'17l| .— 

1. 14^t45 54rT74l5557 3Tl45545T5457445T4''54r^''j454'4l%n20l45545lHT4/4feTH'^57T5T5'^l'441 
180 145 fl57 Hf^n '54'5T4"^ I 

2. 14^155 54 574^ 4 37145774 57 -574574 457- 47 '51451'^ 54 -57 445 ; 20 145 54 41574/41357^'^ 55 575'4571 

61 . amiyiiungi- 

( 1 ) 3747554 '57 575574 ^54 3171757157 ■^341 3751*77 441 5TTM1 55 51757 575 ^5757151 ^■45 514 374:175 55 

31754 457 375f5 54 1575 4 117 j 4 p; TW 57145774 ?117 51574 54 '=5151145 541 5757 5TI5711 3455774 57 574574 54 4^ 

54 57% 5754 37177571554 3T5f515741 411755 90 155 57 3554'457 =415557 375l4%'Ck75 360 45 4 3Tf557'=7411441 : 

51=5 5F 157-3775571457 5lll47l45f 4 3757 ^'414 % 37^4155 4 14741 3445774 57 574574 '54 ^ 720 145 54 37514'557 

3117757157 '53J1 '571175757 ; 

341 15737455774-57 5iH 5ifl 54'51741 41 57447-5754 4'5l4"47 37 ^h1 775 4 5518734 720 I 55 -47 575 37575715 
5 ^ 571 55^77 37 I 1 -414, -^IT 3T=f4475 -^4 1575, fefer 4 35% %5 1445 57715 =;4 571571 
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TTTST ■qr 3TTn smtlirnr ^ Tj^ ^ 

(3 ) 3fW<lR^ ^ 3TSffy % ■i^kPT 1^ fr^Tl afk -^TT WR ^ ^ 31^ 'tFRTT 

3iiq^'Hib;^’3Ttf%3Tftl^-?Tr q54-^l(l % pJiiauC^'^lReft, ^ RT^ t % 3TW«^7TW^ 3n?fV ^ WTT 

% Rnj_ I 

62. rTEITftl^’^^?^ 

i^Rit 3Tf%rwt’RT^4-qi'0 jTm'4'fa^3Tftm^'=?T’ih4^4 %'^rgwRTMqRf fe^ 'Ri 

^ ■ftRTt 3T^ '3(1^% %:[ %TT % RTTOR % ft'?Ilf4^' % •ST^;^ "4^ 5RI ’PMr mi, 

R«n ftTRT -i^t m 11 

63. 

3TJ?f^T-qr3T«l^Tt4m % WTTirfBcr 11 ftpg RftRIT a#TO41‘^ T!f5t 3RTfR%4TFT 

12 3Tf^q^^ I 

(ii) 'iJ3jf^^^mi%RTt3T^WTq?t'^^%RiTq’3fe^^BqRnt1%^q3jftT'^^%RrTq3Ti^Rrd'fqRft'3Fq-5rqnT 

64. st)i ctHJjiq ft'Hi 

srfqqiiO 'qr mt^nfl' q^t ^rji bt■ qi^ 331 % ■q>)' 4qi q tf 4 qrqRqft 'H‘4t ^f^qqr mRirr i^ 'ini'll 1 h<-^ ■q?' qfq 

srfyqiid qr qqfqrfl' q^t ^qiqiiti % '^Rpt *iry, '^Rff ■!■ Tit q^i% qii-j4) qferfqfqqt ^ Ttqt qftrqr 41'D 'sri 3 b 3ifti'etiRi qr qqtqRt 
qit TBcfit fjT^ % qqq Wiqq 59 %qq-fqfqqq (q))(4) %3Tmttqqf^f^T?TqTrqqqTi|^’^q>tlR«#'4 T^q^Rfi: 

qi'"^ 3qTl7j^'4'q qil^ q)4’qi0 4qi ■wqiPi'jq '^iTTr^TTtq^gKI Bpqti fq^^lf^qiK ^4,'^ qit 3Tqfq% fiiw 
W4qq 59 %'3q-ftl^H (qr)(4) %3T^#Tqfe4fMf %qqqTqitqf?T^^: 

^ qq^qg 4t ^ qq^q i d % qqq-4 mf %Tfeqi% qqqit^^qnt qqrqr qq q^ f, qn^ q?i 

f^^tqrfqqiK qii arqfq % 1^ %q 31^ 

65. ^qfr-^^'5ft3iqRj'^4TRqn‘qqi'^l 

■^sdqqnfiqTqp^qKiqiiT^^qajTqqTfiq^t 3?lTqit3Tq4t-^q[Tft%RqR^qTFTm'WTtqF'feqit arqqqqqrf 
qfi Tjqqr ^qr fmr qri qq’grOTiqrq qr^T <54 % ‘^lih 3^4 4 h 4) fqjBi qrq^ i 

66 . ^<1^41 <*il Hiiiq3 ||t tim'd ^j*lqi 

(i) 3TfqqnKtqiqqfqTfif^fqq3TqqTqq4qR4lir^qq%^qTq%q?^qq4fcqq^qqqit^^3qtq^i 

(ii) 3Tte4fiqiqqiqrfi1qqfqqqTqq^^^%i^ft7MqitqTqq%q^qqqq4iqqqqqqit'^^qqatftrq-fr^’^I 

67. *(4u!}ur arqfij 

(1) 3rfqqqfiqTqqiqr6'qqTqKqq4qFq3Tqfq%'f^qiq#qTTTfeqq: 

(qr) % ^Rr 3Tq4 ■gqq qn ^ fq^fw % %q qq qq qr qq^qq m: q%, qr 

(35) ^ cfteqq qq qq qr mtqqqmqT%I 

(2) qiRfqqq qqq qit ^rqfq [4^ qqqr q4 qRft r 

(qr) 3Tfqqnfi%qqq-4'qTqT%1qqqfqii#»5qqq’^teqR wfqqf^srfqq^qttsiqfq, 3fR 
(qr) qqfq77t%TTqqqqiqT%ftqqfqitqwqii^iqqR-®;fiRfq3riwqfl3Tqfqi 

(3) q4%^3qTqqt3Tqfq%Tjim3rfqqq^qTqptqRtqqqTiq4q?qqqTtqTqi%3Tq;qR,qt qtqR^, qfeif^qqt 
qq qrq'^W t I 

( 4 ) 3Tfqqqfi qr q^4qi'0 : qit argqq qnqqqq arqftr qit qqqr qq^ qqq qq% ■'jnq qq qq4qfw % firq qii tri? fqqr 

miqi; 

qTRRjfqq qrq % Bief^ilqq aiqqivif qii qqqi qqqOTw qqq q q^ q^ qnqqt i 
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(5j TSHHin<ui S-not HtflTTT 4)'4 ^k 1 ^ spirffet i 

(7) 


68. rrUTTimtif^PT 


( 1 ) StMwT, 1952 (1952^19)'4'’W¥^^ 

% 3T^{ fr^nR 3r=i^ ^^ # t, ^174^ 1^4 ^ 13 i\t #51 "snii f%fN 

^ T74T 3TW4 '49<JfcW % STJTIR #111 

( 2 ) m '»lfT^f¥^18hlT!f4i4 1952 ( 1952 19) %7m4f%3RT4lT34T4TI^3TfqTRt 

TT[ rpTTT-TTTt, RTFT ClTftrfm ^ »-1RT ‘ 6 X 1 ' ?RI TT^ 7rf?w4f t4Pt T(i^ -p; VHT^ ■m't>K -^4 T^ ^4t^r6 ^lil^ ■4DH1, 1995 

% 2m qf f^Tj 'ifnffcfri 4441 

(731 4(7111TR^Tt%TTltmi 16 TIHI, 1995 413^141^1 


69. ^T?H 

(1) aifwTt TIT 3)4 ml TT-f3f4m3 2 % 3T5m mmi % ■gnrni m m i 

(2) fmff artmnft' tit mNifl 34 '43 tt3H '34 iifti 31 nft arf^fmq-, 1972 ^ Ti^tit 3 t 1 

(3; %3TTpm:-3Tl3t3TfW'44, 

(3) (,i) 3T337 3Tf 33TRt 3T '3) 4 -^Td fmfef 193 fT«lf33t % -STTR % %Ti; 3T3 ■^— 


r 'm-'f4f333 


[3)> -43lK<3'rt1 34 
(t3) 

(3) 'l3:’?r3TTTn'3T f^5TO%'3)TTT4^^’mT ’frtm'TTT srpTOlft'3) 331333 "^T 3T^7TTT 3F-3114'^3T 

T f^T 31^131, 31 

(■ 3 ) 33 34 33'tmi: ^ 33% %3131313 33 44 34, Til 

('^) 33 34 34'431'^'^'4) m, T;«S43^M4l3I33lf31'^'^S33, 333 ■fe4t 3m ■^’431 TRlftl 311 

3T3['3^ [ 31 33333'%3TIT3’?^r3^3TI'3v43Rt'4i'333 4f miTH'34 3f4l 34'331344 233131 ■f4T3TTJ_'4^'3131314^'4)331 

ttt 33Tr m W ■f3T 44 3T3rm'31'311131 "43134 f3#:T l4 I 

' ii ! 3133)14'3T'3)44 i 4‘33'43^^331334'3f4, 3T43)’'j[4'34'344313T33T 63^43 4 3Tf33)''3T'^TR’37"[ 133 "^3) 3^4'3)1 

4 1S 344 '4 '333 ’4) 3TW33I3 4‘4 : 


Mf31,33f373f4f4T4t3Tf3334313)43n(l'4 30 3443lf33T3F443T'T43)T:34 t3t3K33i;T3'4l33T4 30 344 3Tf33T 
431 '3) 33131 '34 % "tm. 333 313 ■% 4tT 3 34 '31 4 3lRlR33 Ttf4 33 '313 '431 ; 
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70. 

^ 'mIm'jii '^ftnr affr-qf^^5r^'^»TPT'=#'i^7it'3^ Pi^Pw Tnfa^iird ■i^feu. i 

(2) Tj^^n3T'w 1^T®tr?T%"3^3Tiqjtqjt stjtRt 

^ ■fqrq^l ^TTsaT%f^7i^^ siVi: felt '4 artfertt ■qr fefet ^ 

3fe fero WB ■^‘ ■sBTR fefer ^ 3Tg;HiTT fef ift ’^sifet ffe^ fe feft tfem % fer fei ^ bfb ■^* ^jfe tit i 


trfei arfentt ■qr fefet qti -INi % fett »tt -qqqfet ■qi waT ■^’ WHiqttn ■ferr ‘^t^hTT 1 1 


72. Ic^PimhT i*i| sftr AqiOtll 

(1) -5^’'tt 31^^71 ^fH^Ti ^ ^ ^sqqtt <iq ^ 'qtl bt 

tWi'HiF^a qJt^ %fBCl 3TB7qqT1 

(2 ) 'Hkh tTBPiR, 'Jiq ^liMt 'it 3iiqi(*H'rini ■(hM^, TP^t^ *h<^ % '*rpt ftpiqnt tBBt % 1 


73. ’Prrtrr stftr'sn^f^fiit 

(l) Pifr'iqHiqc^l % r^ilfl fqPi^W yr^qi fqqn, ftpiqn, "B ^ti<K 3Tei^ yqiii'i 'qir qil^ ■s'l'y^T'^it 

■i'H f'^fnq^iiqQil % 3TR^ tit^ % Ht|<i yqti'i B sftt Bq srflqqqft^ 3itT q54qiRqT qT BP] feql BBT 

tl 

( 2) "5^ fqTTB% qiq'ij?] TPT PilW a'Hq4f % 3<q4n f^il,PP SP^TI ^"' 

3TTptq R;qi 'iq| BTqlt BTqtBTPPt I 


3T^-1 

(fepPTTSt^) 


Pt'wi 3ltT '9{t Mlqlill 


«TB ; 


Rl’iiq) :. 

■^’. ij.iKi'SK i BPBiT ■'*<tnm4t .-^’qT % 

Bffertt "qT fefet % BP 4' feiqqq ^ feq qfepq ^ tfeqq bt fef% ^ fefe qfepT Bt’TRfet, 

BBrffeqr qeTT trot tin tt^mcii feqfe aftr q)B'ii/<+iB'It i 

4' fe fepTT BTBT/Bpft ti %4'3qq#TT%qnqf'^^tP'rfe'i^7j;qqTqTqqqfeT%BTqferBT%'qTi^fe4t’'5qf^ 
B feftpT feftt Bpt % fe Pi TjBqr qp% ffe ftfePBP apiiP ^Rw Bt q ift pferr/pfert sttr q fer ffe Biq 
qtt 3Tfenfe/^ 3ttT:qTTtqqq’tB%3TftTqiR4i fettfePT'^^qfeBpTBfeBfe:qptqqqfe7%feRTT:^TTp4tPTqqq 
fei % Prq fer qqp fef feft feB % fert fefe qp fet^pn fe] pit sffeq wq fepT/feqt i 


PBTTSTT ; 

qPT : 
■qtBTP ; ' 

PFf’iT 5tqi%jRn— 

BtqTHiTT ; 

qPT ; .^■ 

PqqTP ; . 
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31^-2 

[f¥^5(4)'^'] 

3tfi(ct)id ^ ^ nfinr ^ «h<j yn<T y^uii tit 

1. ^ . .f^nPHRaci ■ETppirT ■^; 

(i) 

(11) w fq 4 ([f?n ^ afh!: TT^/TTfir 1 1 

(iii) '!'I ^5^ T?i'■STJTffcT ■q^T I 

(iv ) -(pHiflPn Wt? I 

2. \ '3H‘[eK1 tjl4*^11 ■31^1 AO •hIh^II % ''TTtl '^IT% ''R 

^ %tt^ % ff4n T^E<;i4i I 

r'^ii’^; 

W ; 

31^-3 

Pl<4HTWH<*n ylyuil 

(W^70^') 

WET : . 

frw ; . 

4', 'iitTrtPFcrrs^Tft,.^ fT^cpr % ttk tth^sei ’Effw ^^iw/wt ^ . 

(tstH) .(p5R=lT) ^ fWiT ^WFT tl 

* ■ 3^4 ^ WH ^ il ^ .(W4) .(f^) ^ TPg 

..(WR) ^ fHHfciPafl wEf 3TTH fr^ra "sitfEcT fTRT tr 11 


RR : . 

RRRFT RR fi^Jekl wfR :. 

fRjfer RtI dlllRr : . 

fRmPiE : 

*# ETF] R TR TR TT3 R I 
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JAMNAGAR RAJKOT GRAMIN BANK 
NOTIFICATION 

Jamnagar, IhelOtli April, 2002 

Jamnagar Rajkot Gramin Bank (Officers imd Employees) Service Regulations, 2000 

JAG/HO/EST/GI/63.—In e.xcrcise of powers conferred by Section 30 of the Regional Rural Banks Act 1976 (21 of 
1976) tlic Board of Directors of Jamnagar Rajkot Gramin Bank, after consultation with the State Bankof Saurashtra (Sponsor 
Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Dev clopment and with the previous 
sanction of the Central Government hereby makes the following regulations namely :— 

CHAPTER-I 

PRELIMINARY 

1. ShuiT title, commencement and application; 

(i) These regulations may be called Jamnagar Rajkot Gramin Bank (Officers & Employees) Service Regulations, 
2(X)1 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

(ni) They shall apply to every Officer and Employee of the Bank; 

Provided that they shall not apply, c.xcept as otherwise provided in these regulations or to such e.xtent as may be 
specifically or generally specified by the Board to : 

(a) a person employed tcmporarilv on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Go\ eminent or any other 
organisation, 

2 . Definitions: 

In these regulations, unless there is anything repugnant lo the subject or context — 

(a) "Act” means the Regional Rural Banks Act 1976 (210(1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Jamnagar ICijkot Gramin Bank established under sub-scction(l) of Section 3 of the 
Act; 

(f) “Board” means the Board ofDircctors of the Bank; 

(g) ” Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of Januaty of an year and ending with 
3 Isl day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

tl “duty” includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose sendees are temporarily lent to other orgamsations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

( 0 ) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as per under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of Saurashtra; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer . 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of tlie Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-TvTpist, Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger. Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Swecper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Govermnent. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serv ing the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary' contained in these Regulations, the Chainuan may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary' basis for a period not exceeding 60 days in a yuar to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Scivicc 

Seivice of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two y ears, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one y ca r w i ■ i j'' 
shall be extendable by the .Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year wliich shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months wliich shall be extendable by the Appointing Authority for a period not exceeding three months. 
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V,, ' jbauon pcnod in case of an officer or employee shall be liable to be c.xtended within the permissible limits to 

i '■ "'ni ol e.\1raordinaiy leave availed ofby him or if in the opinion of Appointing Authority his performance 
vv.,o.-isausfacloiy during such period. 


ConfirmatMui 


(i) An officer or employee shall be confirmed m the Bank’s service if in the opinion of (he Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where dunng the period of probation, including the period of extension of probation, if any, the Appointing 
Authoriw is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his servaecs may be terminated after giving one 
month’s notice or pay m lieu tliercof 

(b) In the case o f. > > > ificcr or employee promoted from t he Bank s scrv ice he may be reverted to the post from 
which he \\as rircimoted. 

10. Termination of Senii ■ Notice 

(l)(a) No office’ mployce shall leave or discontinue his service in the Bank without first giving notice in writing 

to the Appointing Auuim m as intention to leave or discontinue his service or resign. 

(b) The per’ „ of notice required shall be 

' , wC months in the case ofan Officer, and 


, jiie month in the case Kan employee. 

'w'nsc^'f'' _u.i .cer or employee of Sub-Regulation (l)(b), he shall be liable to pay to theBankas 

compciiaaiion, a sum equal to in'- > for the period of notice required of him. 

(2) Notwithstandir'.‘ anything to tne contmrv contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings ar', pending, sb. ill not leav c, discontinue or resign from his service in five Bank wiUiout the 
prior approval in writing of the Ajip ,ing Authority and any notice of resignation giv en by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

i'.xplancitioii : 

Disciplinary pro^ vdings shall be deemed to be pending against an officer or employee for fire purpose of this 
Regulation, if he has h :cn placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings shonld not be insui .d against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retircmeri 

(1) All officer or employ ce shall retire on completion offio years of age : 

Provided that the Giiairm-.ii' at his discretion, on recommendation by the Special Review Comntittee as 
provided hereinafter in -). can officer or employee at any time after completion of tire 55 years of age 

or after the comn'caoii of .ft) years ot ■ .>i.rvicc in the Bank, whichever is earlier. 

Provided further that no officer or employee shall ’ ctired under tliis Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an pffi rt and one mcmii m case ofan employee in advance or an 
amount equivalent to three months' pay m case of an office a.. . month’s pay m case ofan employee shall be given to 

such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision witlrin a period of three months. Wliere 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Cliairniaii shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee .should be retired in accordance vv'ith the Sub-Regulation (1). Such 
coimmttce. shall, from time to time, review tlic case of each of such officers or employees and make reconmiendation to the 
Chaimnm. 
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Expkmatiun : 

For the purpose of this F 'guletion the officer or employee whose date of birth is first day of month will retire on 
siiperanniiation on the last day oi tai.' previous month on which he completes the age of superannuation. The officer or 
employ ee w ho attains tire age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of serv ice shall be maintained by the Bank in respect of each officer or'employee at such place or places 
and shall be kept in such form and sliall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority' lists for each cadre of officer or employee and category -wise seniority 
lists within a cadre, subject to the provisions of Sub-Rcgulations (3), (4), (5) and (6) and such instmetions and 
guidelines as may be issued by the Board from lime to lime, 

(ii) The seniority lists shall be reviewed iind updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority ofti proinotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc two or more promotce officers or employees of the same length of service in that cadre or 
scale, tlicir intcr-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc tA\o or more promotce officers or cn'nloyecs having the same length of service in such 
preceding cadre or scale, their seniority shall be dclcnn.icci with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-SC seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on I he dale on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic A Ifairs. Banking Division, New Delhi Iclier No. F.2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers ■ 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately pnor to the Govenunent letter No. 11 -3/9()-RRB(l) dated 22 Fcbniaty. 1991 shall remain the same. 

(v) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned * 
with reference to Ute rank allotted to them at the time of their selection 

Provided that if officers or employees rccniitcd under the general or reserved categories are allotted to the Bank, 
the intcr-sc seniority' amongst the candidates so allotted who joined on the same date shall be detennmed in 
accordance w ith the marks obtained by such candidates without adding notional marks for the rcserv'ed category. 

14. Promotion 

All promotions shall be made at the discretion of tlie Btuik and no officer or employee shall claim as a matter of right 
m be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with tlie nilcs framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or cmplov ee w ho has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecj' regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers, 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency', 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, rvithout the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company w hich i s required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative soeiety for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law' for the time being in force, 
or of a literary', scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority; nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose ; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied tliat the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constiment of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of down,’ 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or pennit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in tire case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constimen' 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or aecept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bopa fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the -lOth Jnne and 31st December and shall indicate in the statement tire steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for tweh c months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to Iris personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, inuno^'ablc and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable properly, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family: 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by liim; and 

(d) debts and other liabilities incurred by liim directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 3()th April of that year 

(3) No officer shall e.xcept with the prior inhmation to the Competent Authority acquire or dispose of any imiue, 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any membe r of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) with a person having officia 1 dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer; 

(4) Every' officer shall report to the Competent Authority every transaction concerning mov able property' owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/- ; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 
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or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract of a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate tlic fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, npto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-lw gulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of tiic case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allow'ances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies tlic Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8 if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent AuUiority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty .nay be imposed as from the date of his committal to prison or conviction and 
notliing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his liaving 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond Iris control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act or 
federation of such trade unions. 

(b) resort to or in any way abet any form of strike or participate in an>' violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, coimnittee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Govenunent or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertaimnent held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and infortnal chor-'^tc, ’'cld in honour of the officer or 

employee or any other officer or employee on the occasion of his rctircmcp. ... person who has recently quit 

the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainme', a. ranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farev .-;i entertainment. 

(b) No officer or employee shall colldW subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to lus service in the Bank. 

35. Subscriptions 

No officer oi employee shall, except with Ihc previous sanction of the Competent Authority, ask for or accept 
contributions or otherw ise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the pubhc have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 


No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment* includes such unwelcome se,xually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other imwelcome physical, verbal or non-verbal conduct of a sexual namre. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct 
shall be liable for any one or more penalties as prescribed hereinafter, 

I. Officers 


(a) Minor Penalties 

(i) Censure. 

0i) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

fii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Cott^ulsoty retirement, 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
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eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on adihinistrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) . Appointed under contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 1.^ days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be t^en into consideration by the Competent Authority' before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority' and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: ' 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal bf special allowances 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the ipisconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed anactofcriminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chainnan, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central \^gilance 
Commission or such other Authority as may be approved by the Chairman, 

® Ifafter considering the report on the investigation, the Competent Authority is satisfied that there isaprima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central A/igilance Commission or such other Authority as may be decided by the 
Chainnan from time to time in this behalf, for its advice whrther disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central \^gilancc Commission or such other Authority, as the case may 

be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who be nominated by the Central Vigilance Commission for 

this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Conunission for its advice as to whetha the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconductas defined in Sections 13,14,15 and 16 of the Prevention of Cormption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manne r or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superarmuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superaimuation, 

(ii) The officer or employee against whom disciphnary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciphnary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superarmuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation ; 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority, During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1, In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was drawing on 
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the date prior to the date of suspension, 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excq)ting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s), 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation, and is not in 
receipt for any other remuneration, ; 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement, 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Autliority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Ap|)ellate authorities 

An appeal shall lie; 
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(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement cf an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from uimccessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself 

(c) It sliall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal ; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue On the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53, Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

fi) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to reflise or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
e.xpenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on fiill emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave i n the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, e.xccpt as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days, 

(b) When application should be submitted 

(i) Appheation for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
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advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is aj^inted. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
serv ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non ‘ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided tliat if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/niedical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank sajing that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided fiirther that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant exuaordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) 1 he Competent Autliority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided tha t w here the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the conttol of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as may be 
decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 ■. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded; 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
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different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance ivith the Sub-regulation 2 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years; 

Provided fiirther that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and specif allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. IVaiisferabillty 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to atty of the 
regulations herein contained and in force immediately before the cormncncement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE! 
(See Regulation 18) 


Place; 


Date;- 

1.do herdjy declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank, 


Signed before me. Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first apjtomtment. 

I, Shri/Smt/Kum..s/o, w/o, d/o.declare 

as under: 
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( 1 ) That I am unmarried/a widower/widow. 

00 That I am married and have only one spouse living. 

Crii) That I have entered into or contracted a marriage with a person having a spouse Uving. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


SCHEDXRJEm 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 


Date:. 

1. The undersigned, having been appointed in the service of the. Bank, hereby 

declare.(Place) in.pistrict) as my place of domicile. 

2, ’"The above is my place of birth 

or 

"‘The above is not my place ofbirth. My place ofbirth is.(Place) in.Pistrict) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment. 

Date of appointment. 

Signature 


■" Strike out whichever is not applicable. 


Sd/- Illigcble 
Chairman 

[No, ADVT/[IWV/253-D/2002/Exty] 
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